
A L A B A M A  B A L L E T  S C H O O L

Parent
Guild
Supporting students. Strengthening community.

Enriching the Alabama Ballet School

experience.

The Pa¬ezÂ GÊiod i´ a ©a¬ezÂ c�xxÊziÂé c¬eaÂed Â� ´Ê©©�¬Â Âhe

´ÂÊdezÂ´, faxioie´, facÊoÂé, azd xi´´i�z �f Aoabaxa BaooeÂ Sch��o

— a ãaé f�¬ faxioie´ Â� c�xe Â�geÂhe¬ iz ´Ê©©�¬Â �f ´�xeÂhizg

oa¬ge¬: Âhe g¬�ãÂh, a¬Âi´Â¬é, di´ci©oize, c�zfidezce, azd c�zzecÂi�z

�f �Ê¬ ´ÂÊdezÂ´.

A PROGRAM-SUPPORT GUILD OF ALABAMA BALLET SCHOOL



Weoc�xe Â� Âhe Pa¬ezÂ GÊiod

A Meaningful Way to Support the School

The Aoabaxa BaooeÂ Sch��o Pa¬ezÂ GÊiod i´ a ©a¬ezÂ c�xxÊziÂé c¬eaÂed Â� ´Ê©©�¬Â Âhe ´ÂÊdezÂ´,

faxioie´, facÊoÂé, azd xi´´i�z �f Aoabaxa BaooeÂ Sch��o.

Th¬�Êgh â�oÊzÂee¬ ´e¬âice, ´ch��o-a©©¬�âed fÊzd¬ai´izg, c�xxÊziÂé-bÊiodizg, azd ez¬ichxezÂ

´Ê©©�¬Â, Âhe GÊiod giâe´ ©a¬ezÂ´ a xeazizgfÊo ãaé Â� c�zÂ¬ibÊÂe Â� Âhe oife �f Âhe ´ch��o.

Thi´ i´ z�Â ´ix©oé a fÊzd¬ai´izg g¬�Ê©. IÂ i´ a ãaé f�¬ faxioie´ Â� c�xe Â�geÂhe¬ iz ´Ê©©�¬Â �f

´�xeÂhizg oa¬ge¬: Âhe g¬�ãÂh, a¬Âi´Â¬é, di´ci©oize, c�zfidezce, azd c�zzecÂi�z �f �Ê¬ ´ÂÊdezÂ´.

Faxioie´ a¬e az ix©�¬ÂazÂ ©a¬Â �f eâe¬é ´ÂÊdezÂ’´ Â¬aizizg j�Ê¬zeé. The Pa¬ezÂ GÊiod �ffe¬´ ©a¬ezÂ´

azd gÊa¬diaz´ a coea¬, ãeoc�xizg, azd �¬gazióed ãaé Â� ´Ê©©�¬Â Aoabaxa BaooeÂ Sch��o ãhioe

heo©izg c¬eaÂe addiÂi�zao �©©�¬ÂÊziÂie´ f�¬ ´ÂÊdezÂ´ azd Âhe b¬�ade¬ ´ch��o c�xxÊziÂé.

S�xe ©a¬ezÂ´ xaé haâe Âixe Â� â�oÊzÂee¬. S�xe xaé haâe ©¬�fe´´i�zao ´kioo´ Â� ´ha¬e. S�xe xaé

be aboe Â� ´Ê©©�¬Â fÊzd¬ai´izg �¬ c�xxÊziÂé eâezÂ´. Aoo f�¬x´ �f ©a¬Âici©aÂi�z xaÂÂe¬ — Âhe GÊiod

i´ de´igzed Â� xake ©a¬ezÂ izâ�oâexezÂ c�z´Â¬ÊcÂiâe, xi´´i�z-aoigzed, azd heo©fÊo Â� Âhe ´ch��o.
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Whé Âhe Pa¬ezÂ GÊiod MaÂÂe¬´

Enrichment Beyond the Studio

Eèce©Âi�zao Â¬aizizg i´ bÊioÂ Âh¬�Êgh daioé di´ci©oize, ´Â¬�zg iz´Â¬ÊcÂi�z, a¬Âi´Âic eè©�´Ê¬e, azd a

´Ê©©�¬Âiâe c�xxÊziÂé. The GÊiod heo©´ ´Â¬ezgÂhez ÂhaÂ eè©e¬iezce bé ´Ê©©�¬Âizg �©©�¬ÂÊziÂie´

ÂhaÂ xaé izcoÊde:

The g�ao i´ Â� heo© c¬eaÂe xeazizgfÊo eè©e¬iezce´ ÂhaÂ ´Ê©©�¬Â b�Âh ´ÂÊdezÂ´ azd ©a¬ezÂ´. The

GÊiod d�e´ z�Â:

Thi´ âi´i�z i´ Âhe f�ÊzdaÂi�z ÂhaÂ ezaboe´ Âhe GÊiod Â� �©e¬aÂe ãiÂh Â¬Ê´Â, ©¬�fe´´i�zaoi´x, azd

c�zfidezce, xaizÂaiz a ´Â¬�zg ¬e©ÊÂaÂi�z, azd ´Êcceed f�¬ éea¬´ Â� c�xe.

GÊe´Â facÊoÂé xa´Âe¬ coa´´e´

EdÊcaÂi�zao ã�¬k´h�©´

SÂÊdezÂ ez¬ichxezÂ eè©e¬iezce´

Sch��o c�xxÊziÂé eâezÂ´

A©©¬�âed fieod Â¬i©´ �¬ oea¬zizg �©©�¬ÂÊziÂie´

V�oÊzÂee¬ ´Ê©©�¬Â f�¬ ´ch��o-a©©¬�âed acÂiâiÂie´

FÊzd¬ai´izg f�¬ a©©¬�âed ´ÂÊdezÂ-cezÂe¬ed ©¬i�¬iÂie´

Pa¬ezÂ c�zzecÂi�z azd ´ch��o ´©i¬iÂ

IzfoÊezce ca´Âizg, ©oacexezÂ, ´ch�oa¬´hi©´, cÊ¬¬icÊoÊx, facÊoÂé deci´i�z´, �¬ ´ÂÊdezÂ

adâazcexezÂ

C�ooecÂ x�zeé Âh¬�Êgh ©e¬´�zao ©aéxezÂ acc�ÊzÂ´

P¬�xi´e acce´´, ¬ec�gziÂi�z, �ÊÂc�xe´, �¬ �©©�¬ÂÊziÂie´

Re©¬e´ezÂ ©e¬´�zao �©izi�z´ a´ ´ch��o ©�´iÂi�z´
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H�ã Pa¬ezÂ´ Caz Pa¬Âici©aÂe

Many Ways to Be Involved

The Pa¬ezÂ GÊiod i´ de´igzed Â� ãeoc�xe diffe¬ezÂ oeâeo´ �f ©a¬Âici©aÂi�z. Pa¬ezÂ´ xaé ch��´e Â�

´Ê©©�¬Â Âhe GÊiod bé:

Pa¬Âici©aÂi�z i´ â�oÊzÂa¬é. N� faxioé i´ ¬e«Êi¬ed Â� d�zaÂe, â�oÊzÂee¬, �¬ ´e¬âe iz a oeade¬´hi© ¬�oe.

GÊiod ©a¬Âici©aÂi�z d�e´ z�Â affecÂ a ´ÂÊdezÂ’´ ©oacexezÂ, ca´Âizg, ´ch�oa¬´hi© c�z´ide¬aÂi�z,

�©©�¬ÂÊziÂie´, �¬ ´Âazdizg ãiÂhiz Aoabaxa BaooeÂ Sch��o.

V�oÊzÂee¬izg aÂ a©©¬�âed eâezÂ´

Heo©izg ãiÂh h�´©iÂaoiÂé �¬ c�xxÊziÂé-bÊiodizg eff�¬Â´

SÊ©©�¬Âizg fÊzd¬ai´izg iziÂiaÂiâe´

Sha¬izg ©¬�fe´´i�zao ´kioo´ �¬ ¬e´�Ê¬ce´

A´´i´Âizg ãiÂh c�xxÊzicaÂi�z´ Âh¬�Êgh a©©¬�âed chazzeo´

Heo©izg ãeoc�xe zeã faxioie´

Pa¬Âici©aÂizg iz ©oazzizg c�zâe¬´aÂi�z´

Makizg a fizazciao c�zÂ¬ibÊÂi�z ãhez aboe

C�z´ide¬izg fÊÂÊ¬e oeade¬´hi© �©©�¬ÂÊziÂie´
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NeèÂ SÂe©´

Help Build Something Meaningful

The Pa¬ezÂ GÊiod begiz´ ãiÂh a ´ix©oe beoief: ãhez ©a¬ezÂ´ c�xe Â�geÂhe¬, Êzified Êzde¬ �ze

âi´i�z, Âheé caz ´Â¬ezgÂhez Âhe ´ÂÊdezÂ eè©e¬iezce iz xeazizgfÊo ãaé´.

Thi´ i´ az �©©�¬ÂÊziÂé Â� heo© bÊiod a ©a¬ezÂ c�xxÊziÂé ÂhaÂ ´Ê©©�¬Â´ b�Âh Aoabaxa BaooeÂ

Sch��o ´ÂÊdezÂ´ azd ©a¬ezÂ´, ezc�Ê¬age´ c�zzecÂi�z ax�zg faxioie´, azd eè©azd´ ez¬ichxezÂ

�©©�¬ÂÊziÂie´ �âe¬ Âixe.

WheÂhe¬ é�Ê haâe xazé h�Ê¬´ Â� giâe �¬ �zoé a ´xaoo ax�ÊzÂ �f Âixe, Âhe¬e i´ a ©oace f�¬

Âh�ÊghÂfÊo ©a¬Âici©aÂi�z. Y�Ê¬ izâ�oâexezÂ caz heo© c¬eaÂe a ´Â¬�zge¬, ãa¬xe¬, azd x�¬e

c�zzecÂed ´ch��o c�xxÊziÂé.

Lea¬z x�¬e azd geÂ izâ�oâed. Pa¬ezÂ´ azd gÊa¬diaz´ izÂe¬e´Âed iz oea¬zizg x�¬e xaé:

AddiÂi�zao izf�¬xaÂi�z, xeeÂizg daÂe´, azd �©©�¬ÂÊziÂie´ Â� ©a¬Âici©aÂe ãioo be ´ha¬ed Âh¬�Êgh

Âhe f�oo�ãizg c�xxÊzicaÂi�z chazzeo´:

The GÊiod i´ az �©©�¬ÂÊziÂé Â� ´Ê©©�¬Â ´ÂÊdezÂ ez¬ichxezÂ, ´Â¬ezgÂhez ©a¬ezÂ c�zzecÂi�z, azd

c�zÂ¬ibÊÂe Â� Âhe ´ch��o c�xxÊziÂé iz a Âh�ÊghÂfÊo azd xeazizgfÊo ãaé. T�geÂhe¬, ãe caz heo©

c¬eaÂe eè©e¬iezce´ ÂhaÂ ´Ê©©�¬Â Âhe g¬�ãÂh, a¬Âi´Â¬é, c�zfidezce, azd j�é �f Aoabaxa BaooeÂ Sch��o

´ÂÊdezÂ´.

AÂÂezd a Pa¬ezÂ GÊiod izf�¬xaÂi�z xeeÂizg

C�x©oeÂe a â�oÊzÂee¬ izÂe¬e´Â f�¬x

Sha¬e a¬ea´ �f izÂe¬e´Â �¬ aâaioabioiÂé

SÊ©©�¬Â a©©¬�âed GÊiod iziÂiaÂiâe´

Pa¬Âici©aÂe iz fÊÂÊ¬e c�xxÊziÂé eâezÂ´

C�z´ide¬ fÊÂÊ¬e oeade¬´hi© �¬ c�xxiÂÂee �©©�¬ÂÊziÂie´

Bazd a©©

Exaio
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F U N D R A I S I N G  P L A N

Proposed Phased Growth
& Annual Fundraising Goals

A staged, sustainable roadmap — beginning with a

disciplined inaugural year and expanding only as

fundraising capacity and school readiness grow.



01 Pha´e 1 — IzaÊgÊ¬ao Yea¬
Annual Fundraising Objective: $9,000–$12,000

A L L O C A T I O N  O F  F U N D S

1 GÊe´Â FacÊoÂé Ma´Âe¬ Coa´´ — $3,000

SÂÊdezÂ´ ãioo bezefiÂ f¬�x a xa´Âe¬ coa´´ oed bé a ¬ez�ãzed gÊe´Â iz´Â¬ÊcÂ�¬, f�oo�ãed bé a ©¬iâaÂe Q&A

´e´´i�z.

* P¬�âide´ Âhe Adâazced Leâeo �f Âhe U©©e¬ Sch��o ãiÂh 1–2 xa´Âe¬ coa´´e´ ãiÂh a gÊe´Â Âeache¬, izcoÊdizg

acc�xx�daÂi�z´.

2 EdÊcaÂi�zao Coa´´e´ — $1,000 Â�Âao

SÂÊdezÂ´ azd ©a¬ezÂ´ ãioo bezefiÂ f¬�x a ´exiza¬ oed bé o�cao eè©e¬Â´ iz Âhe fieod, f�oo�ãed bé a ©¬iâaÂe

Q&A ´e´´i�z — �ze f�cÊ´ed �z c¬�´´-Â¬aizizg azd �ze �z zÊÂ¬iÂi�z.

* P¬�âide´ each ©azeo ´©eake¬ ãiÂh a ´xaoo ax�ÊzÂ a´ a©©¬eciaÂi�z f�¬ Âhei¬ Âixe, ©oÊ´ xaÂe¬iao´, b��koeÂ´, azd oighÂ

¬ef¬e´hxezÂ´. The eâezÂ i´ f¬ee f�¬ aoo; a ´igzÊ© ´heeÂ ãioo be ¬e«Êi¬ed ´� ãe caz ez´Ê¬e ez�Êgh ¬ef¬e´hxezÂ´ azd

xaÂe¬iao´ f�¬ eâe¬é�ze.

2 “NighÂ aÂ Âhe BaooeÂ” M�âie NighÂ C�xxÊziÂé EâezÂ´

SÂÊdezÂ´ c�xe Â� Âhe baooeÂ ´ÂÊdi� Â� eaÂ dizze¬ ãhioe ãaÂchizg cÊ¬aÂed âide�´ ´h�ãca´izg baooeÂ

c�x©azie´ azd a¬Âi´Â´ f¬�x a¬�Êzd Âhe ã�¬od.

* P¬�âide´ xaÂe¬iao´ (c�o�¬izg ©age´ f�¬ Âhe L�ãe¬ Sch��o azd a 5-«Êe´Âi�z ã�¬k´heeÂ f�¬ Âhe U©©e¬ Sch��o),

b��koeÂ´ ãiÂh a ´éz�©´i´ azd facÂ´ ab�ÊÂ Âhe ´eoecÂed baooeÂ, azd dizze¬. The eâezÂ i´ f¬ee f�¬ aoo, bÊÂ a ´igzÊ© ´heeÂ

ãioo be ¬e«Êi¬ed Â� ez´Ê¬e ez�Êgh ¬ef¬e´hxezÂ´ azd xaÂe¬iao´. Dizze¬ ãioo be âe¬é ca´Êao — ©ióóa, ´aoad, �¬ a b�èed

dizze¬.

2 C�xxÊziÂé EâezÂ´ — $5,000 Â�Âao

SÂÊdezÂ´ azd ©a¬ezÂ´ caz ´�ciaoióe azd ´ha¬e a xeao ãiÂh Âhe ezÂi¬e ´ch��o c�xxÊziÂé aÂ Âhe

ãeoc�xe azd ezd-�f-éea¬ ©a¬Âie´.

* P¬�âide´ beâe¬age´, f��d, azd gaxe´ f�¬ Âhe chiod¬ez. GÊe´Â´ ´igz iz, xizgoe, azd Âake ©h�Â�´; ´ÂÊdezÂ´ caz ©oaé

iz �ze ´ÂÊdi� ãhioe ©a¬ezÂ´ c�zâe¬´e iz az�Âhe¬.

2 EdÊcaÂi�zao C�xxÊziÂé Sexiza¬´ — $500 Â�Âao

Pa¬ezÂ´ azd ´ÂÊdezÂ´ a¬e izâiÂed Â� ´exiza¬´ ãiÂh di´cÊ´´i�z´ f�cÊ´ed �z eè©e¬iezce´, adâice, azd

�©izi�z´ f¬�x �Âhe¬ ©a¬ezÂ´, ´ÂÊdezÂ´, azd f�¬xe¬ ´ÂÊdezÂ´ — �ze f�cÊ´ed �z ´Êxxe¬ izÂez´iâe´ azd

�ze �z ©a¬ezÂ´, feaÂÊ¬izg �Ê¬ �ãz âe¬´i�z �f a “baooeÂ heo© de´k.”

Based on fundraising results, the Guest Faculty Master Classes would be the lowest funding

priority, since they directly benefit the smallest number of students in the school.
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02 Pha´e 2 — Yea¬ 2
Annual Fundraising Objective: $18,000–$25,000

A L L O C A T I O N  O F  F U N D S

2 GÊe´Â FacÊoÂé Ma´Âe¬ Coa´´e´

SÂÊdezÂ´ ãioo bezefiÂ f¬�x xa´Âe¬ coa´´e´ oed bé ¬ez�ãzed gÊe´Â iz´Â¬ÊcÂ�¬´, f�oo�ãed bé a ©¬iâaÂe Q&A

´e´´i�z.

2 EdÊcaÂi�zao Ma´Âe¬ Coa´´e´

SÂÊdezÂ´ ãioo eè©o�¬e ´ÊbjecÂ´ azd ´kioo´ beé�zd Âhe baooeÂ cÊ¬¬icÊoÊx, ´Êch a´ ´Âage xakeÊ©, baooeÂ

hi´Â�¬é, azd acÂizg.

2 “NighÂ aÂ Âhe BaooeÂ” M�âie NighÂ C�xxÊziÂé EâezÂ´

SÂÊdezÂ´ c�xe Â� Âhe baooeÂ ´ÂÊdi� Â� eaÂ dizze¬ ãhioe ãaÂchizg cÊ¬aÂed âide�´ ´h�ãca´izg baooeÂ

c�x©azie´ azd a¬Âi´Â´ f¬�x a¬�Êzd Âhe ã�¬od.

1 P�izÂe Sh�e FiÂÂizg Daé

SÂÊdezÂ´ c�xe Â� Âhe ´ÂÊdi� Â� be ©¬�fe´´i�zaooé fiÂÂed f�¬ ©�izÂe ´h�e´ azd oea¬z h�ã ©�izÂe ´h�e´

´h�Êod fiÂ, h�ã Â� ´eã Âhex, azd h�ã Â� ca¬e f�¬ Âhei¬ feeÂ ãhez dazcizg �z ©�izÂe.

1 C�xxÊziÂé EâezÂ

SÂÊdezÂ´ azd ©a¬ezÂ´ haâe Âhe �©©�¬ÂÊziÂé Â� ´�ciaoióe azd b¬eak b¬ead ãiÂh Âhe ´ch��o c�xxÊziÂé a´

a ãh�oe.

1 Regi�zao Saxe-Daé Fieod T¬i© *

SÂÊdezÂ´ haâe Âhe �©©�¬ÂÊziÂé Â� Âake a fieod Â¬i© Â� ´ee a ©¬�fe´´i�zao baooeÂ c�x©azé iz addiÂi�z Â�

Aoabaxa BaooeÂ.
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03 Pha´e 3 — Yea¬ 3
Annual Fundraising Objective: $30,000–$40,000

A L L O C A T I O N  O F  F U N D S

3 GÊe´Â FacÊoÂé Ma´Âe¬ Coa´´e´

SÂÊdezÂ´ ãioo bezefiÂ f¬�x xa´Âe¬ coa´´e´ oed bé ¬ez�ãzed gÊe´Â iz´Â¬ÊcÂ�¬´, f�oo�ãed bé a ©¬iâaÂe Q&A

´e´´i�z.

3 EdÊcaÂi�zao Ma´Âe¬ Coa´´e´

SÂÊdezÂ´ ãioo eè©o�¬e ´ÊbjecÂ´ azd ´kioo´ beé�zd Âhe baooeÂ cÊ¬¬icÊoÊx, ´Êch a´ ´Âage xakeÊ©, baooeÂ

hi´Â�¬é, azd acÂizg.

3 “NighÂ aÂ Âhe BaooeÂ” M�âie NighÂ C�xxÊziÂé EâezÂ´

SÂÊdezÂ´ c�xe Â� Âhe baooeÂ ´ÂÊdi� Â� eaÂ dizze¬ ãhioe ãaÂchizg cÊ¬aÂed âide�´ ´h�ãca´izg baooeÂ

c�x©azie´ azd a¬Âi´Â´ f¬�x a¬�Êzd Âhe ã�¬od.

2 P�izÂe Sh�e FiÂÂizg Daé´

SÂÊdezÂ´ c�xe Â� Âhe ´ÂÊdi� Â� be ©¬�fe´´i�zaooé fiÂÂed f�¬ ©�izÂe ´h�e´ azd oea¬z h�ã ©�izÂe ´h�e´

´h�Êod fiÂ, h�ã Â� ´eã Âhex, azd h�ã Â� ca¬e f�¬ Âhei¬ feeÂ ãhez dazcizg �z ©�izÂe.

2 C�xxÊziÂé EâezÂ´

SÂÊdezÂ´ azd ©a¬ezÂ´ haâe Âhe �©©�¬ÂÊziÂé Â� ´�ciaoióe azd b¬eak b¬ead ãiÂh Âhe ´ch��o c�xxÊziÂé a´

a ãh�oe.

1 Regi�zao Saxe-Daé Fieod T¬i© *

SÂÊdezÂ´ haâe Âhe �©©�¬ÂÊziÂé Â� Âake a fieod Â¬i© Â� ´ee a ©¬�fe´´i�zao baooeÂ c�x©azé iz addiÂi�z Â�

Aoabaxa BaooeÂ.

P¬�fe´´i�zao AÊdiÂi�z Vide� Se´´i�z

SÂÊdezÂ´ haâe Âhe �©©�¬ÂÊziÂé Â� haâe Âhei¬ aÊdiÂi�z ©h�Â�´ Âakez bé Âhe oegezda¬é, ã�¬od-¬ez�ãzed

R�´aoie O’C�zz�¬.
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04 Pha´e 4 — Yea¬ 4
Annual Fundraising Objective: $40,000–$50,000

A L L O C A T I O N  O F  F U N D S

4 GÊe´Â FacÊoÂé Ma´Âe¬ Coa´´e´

SÂÊdezÂ´ ãioo bezefiÂ f¬�x xa´Âe¬ coa´´e´ oed bé ¬ez�ãzed gÊe´Â iz´Â¬ÊcÂ�¬´, f�oo�ãed bé a ©¬iâaÂe Q&A

´e´´i�z.

4 EdÊcaÂi�zao Ma´Âe¬ Coa´´e´

SÂÊdezÂ´ ãioo eè©o�¬e ´ÊbjecÂ´ azd ´kioo´ beé�zd Âhe baooeÂ cÊ¬¬icÊoÊx, ´Êch a´ ´Âage xakeÊ©, baooeÂ

hi´Â�¬é, azd acÂizg.

4 “NighÂ aÂ Âhe BaooeÂ” M�âie NighÂ C�xxÊziÂé EâezÂ´

SÂÊdezÂ´ c�xe Â� Âhe baooeÂ ´ÂÊdi� Â� eaÂ dizze¬ ãhioe ãaÂchizg cÊ¬aÂed âide�´ ´h�ãca´izg baooeÂ

c�x©azie´ azd a¬Âi´Â´ f¬�x a¬�Êzd Âhe ã�¬od.

2 P�izÂe Sh�e FiÂÂizg Daé´

SÂÊdezÂ´ c�xe Â� Âhe ´ÂÊdi� Â� be ©¬�fe´´i�zaooé fiÂÂed f�¬ ©�izÂe ´h�e´ azd oea¬z h�ã ©�izÂe ´h�e´

´h�Êod fiÂ, h�ã Â� ´eã Âhex, azd h�ã Â� ca¬e f�¬ Âhei¬ feeÂ ãhez dazcizg �z ©�izÂe.

2 C�xxÊziÂé EâezÂ´

SÂÊdezÂ´ azd ©a¬ezÂ´ haâe Âhe �©©�¬ÂÊziÂé Â� ´�ciaoióe azd b¬eak b¬ead ãiÂh Âhe ´ch��o c�xxÊziÂé a´

a ãh�oe.

1 Regi�zao Saxe-Daé Fieod T¬i© *

SÂÊdezÂ´ haâe Âhe �©©�¬ÂÊziÂé Â� Âake a fieod Â¬i© Â� ´ee a ©¬�fe´´i�zao baooeÂ c�x©azé iz addiÂi�z Â�

Aoabaxa BaooeÂ.

P¬�fe´´i�zao AÊdiÂi�z Vide� Se´´i�z

SÂÊdezÂ´ haâe Âhe �©©�¬ÂÊziÂé Â� haâe Âhei¬ aÊdiÂi�z ©h�Â�´ Âakez bé Âhe oegezda¬é, ã�¬od-¬ez�ãzed

R�´aoie O’C�zz�¬.

SÂ�¬éb��k Se¬ie´ Deâeo�©xezÂ

M�âe Âhe azzÊao SÂ�¬éb��k Se¬ie´ ©¬�dÊcÂi�z izÂ� a ©e¬f�¬xazce âezÊe aÂ Âhe BJCC TheaÂ¬e ãiÂh

zeãoé c¬eaÂed ´eÂ´ azd c�´ÂÊxe´, c�zÂizÊizg Â� deâeo�© Â�ãa¬d c�ooab�¬aÂizg ãiÂh oiâe xÊ´iciaz´.

“Neã W�¬k´” Deâeo�©xezÂ

IzÂ¬�dÊcizg ´ÂÊdezÂ´ Â� “Neã W�¬k´” — a ©e¬f�¬xazce �©©�¬ÂÊziÂé f�cÊ´ed �z ch�¬e�g¬a©hé. Iz Âhe

izaÊgÊ¬ao éea¬, 2 gÊe´Â a¬Âi´Â´ ãioo be ´eoecÂed Â� ch�¬e�g¬a©h a zeã ã�¬k �z Âhe ´ÂÊdezÂ´ �âe¬ a Âã�-

ãeek ©e¬i�d, cÊoxizaÂizg iz a ´ÂÊdezÂ ©e¬f�¬xazce �f Âhe zeã ã�¬k.
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05 Pha´e 5 — Yea¬ 5
Annual Fundraising Objective: $55,000+

A L L O C A T I O N  O F  F U N D S

4 GÊe´Â FacÊoÂé Ma´Âe¬ Coa´´e´

SÂÊdezÂ´ ãioo bezefiÂ f¬�x xa´Âe¬ coa´´e´ oed bé ¬ez�ãzed gÊe´Â iz´Â¬ÊcÂ�¬´, f�oo�ãed bé a ©¬iâaÂe Q&A

´e´´i�z.

4 EdÊcaÂi�zao Ma´Âe¬ Coa´´e´

SÂÊdezÂ´ ãioo eè©o�¬e ´ÊbjecÂ´ azd ´kioo´ beé�zd Âhe baooeÂ cÊ¬¬icÊoÊx, ´Êch a´ ´Âage xakeÊ©, baooeÂ

hi´Â�¬é, azd acÂizg.

4 “NighÂ aÂ Âhe BaooeÂ” M�âie NighÂ C�xxÊziÂé EâezÂ´

SÂÊdezÂ´ c�xe Â� Âhe baooeÂ ´ÂÊdi� Â� eaÂ dizze¬ ãhioe ãaÂchizg cÊ¬aÂed âide�´ ´h�ãca´izg baooeÂ

c�x©azie´ azd a¬Âi´Â´ f¬�x a¬�Êzd Âhe ã�¬od.

2 P�izÂe Sh�e FiÂÂizg Daé´

SÂÊdezÂ´ c�xe Â� Âhe ´ÂÊdi� Â� be ©¬�fe´´i�zaooé fiÂÂed f�¬ ©�izÂe ´h�e´ azd oea¬z h�ã ©�izÂe ´h�e´

´h�Êod fiÂ, h�ã Â� ´eã Âhex, azd h�ã Â� ca¬e f�¬ Âhei¬ feeÂ ãhez dazcizg �z ©�izÂe.

2 C�xxÊziÂé EâezÂ´

SÂÊdezÂ´ azd ©a¬ezÂ´ haâe Âhe �©©�¬ÂÊziÂé Â� ´�ciaoióe azd b¬eak b¬ead ãiÂh Âhe ´ch��o c�xxÊziÂé a´

a ãh�oe.

1 Regi�zao Saxe-Daé Fieod T¬i© *

SÂÊdezÂ´ haâe Âhe �©©�¬ÂÊziÂé Â� Âake a fieod Â¬i© Â� ´ee a ©¬�fe´´i�zao baooeÂ c�x©azé iz addiÂi�z Â�

Aoabaxa BaooeÂ.

P¬�fe´´i�zao AÊdiÂi�z Vide� Se´´i�z

SÂÊdezÂ´ haâe Âhe �©©�¬ÂÊziÂé Â� haâe Âhei¬ aÊdiÂi�z ©h�Â�´ Âakez bé Âhe oegezda¬é, ã�¬od-¬ez�ãzed

R�´aoie O’C�zz�¬.

SÂ�¬éb��k Se¬ie´ Deâeo�©xezÂ

M�âe Âhe azzÊao SÂ�¬éb��k Se¬ie´ ©¬�dÊcÂi�z izÂ� a ©e¬f�¬xazce âezÊe aÂ Âhe BJCC TheaÂ¬e ãiÂh

zeãoé c¬eaÂed ´eÂ´ azd c�´ÂÊxe´, c�zÂizÊizg Â� deâeo�© Â�ãa¬d c�ooab�¬aÂizg ãiÂh oiâe xÊ´iciaz´.

“Neã W�¬k´” Deâeo�©xezÂ (SÂÊdezÂ-Led)

IzÂ¬�dÊcizg a ´ÂÊdezÂ-oed iz´ÂaooaÂi�z �f “Neã W�¬k´.” Iz Âhe izaÊgÊ¬ao éea¬, 2–4 Aoabaxa BaooeÂ Sch��o

´ÂÊdezÂ´ ãioo be ´eoecÂed Â� ch�¬e�g¬a©h a zeã ã�¬k �z Âhei¬ feoo�ã ´ÂÊdezÂ´ �âe¬ a Âã�-ãeek ©e¬i�d,

cÊoxizaÂizg iz a ´ÂÊdezÂ ©e¬f�¬xazce �f Âhe zeã ã�¬k.

* Field trip opportunities are intended to broaden students’ and parents’ exposure to ballet and repertory beyond what is offered

each season at Alabama Ballet. Attendance at all available programs performed by Alabama Ballet is strongly encouraged and

recommended. These field trip experiences allow students and families to engage with a wider range of choreography, companies,

and artistic perspectives, helping deepen their understanding of the broader ballet world.
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G O V E R N A N C E

Governance Documents

The framework that lets the Guild operate with trust,

professionalism, and accountability, always within the limits

set by Alabama Ballet leadership.

I. Pa¬ezÂ GÊiod Cha¬Âe¬

II. C�de �f C�zdÊcÂ

III. O©e¬aÂizg P¬�cedÊ¬e´



Pa¬ezÂ GÊiod Cha¬Âe¬

Naxe

The zaxe �f Âhi´ b�dé ´haoo be Âhe Aoabaxa BaooeÂ Sch��o Pa¬ezÂ GÊiod (“Âhe GÊiod”). The GÊiod xaé

ao´� be ¬efe¬¬ed Â� izf�¬xaooé a´ “Âhe GÊiod,” ©¬�âided ÂhaÂ ´Êch ´h�¬Âhazd d�e´ z�Â aoÂe¬ Âhe aÊÂh�¬iÂé,

©Ê¬©�´e, �¬ oixiÂaÂi�z´ ´ÂaÂed iz Âhi´ Cha¬Âe¬.

PÊ¬©�´e

The GÊiod eèi´Â´ Â� ´Ê©©�¬Â Aoabaxa BaooeÂ Sch��o Âh¬�Êgh �¬gazióed ©a¬ezÂ ezgagexezÂ, â�oÊzÂee¬

c��¬dizaÂi�z, c�xxÊziÂé-bÊiodizg, azd fÊzd¬ai´izg f�¬ ´ch��o-a©©¬�âed ©¬i�¬iÂie´. The GÊiod’´ ©Ê¬©�´e

i´ Â�:

AÊÂh�¬iÂé azd LixiÂaÂi�z´

Section 1. Advisory and Support Role

The GÊiod i´ a ´ch��o-affioiaÂed ´Ê©©�¬Â b�dé �zoé. IÂ i´ z�Â az izde©ezdezÂ g�âe¬zizg b�dé azd d�e´

z�Â ©�´´e´´ deci´i�z-xakizg aÊÂh�¬iÂé �âe¬ Aoabaxa BaooeÂ Sch��o �©e¬aÂi�z´.

The GÊiod xaé �ffe¬ a ©a¬ezÂ ©e¬´©ecÂiâe, heo© ca¬¬é �ÊÂ a©©¬�âed iziÂiaÂiâe´, azd a´´i´Â ãiÂh a©©¬�âed

fÊzd¬ai´izg azd â�oÊzÂee¬ eff�¬Â´. IÂ´ ¬�oe i´ adâi´�¬é, c�ooab�¬aÂiâe, azd ´Ê©©�¬Âiâe ãiÂhiz Âhe oixiÂ´ ´eÂ

bé Aoabaxa BaooeÂ oeade¬´hi©.

Section 2. No Governance Authority

The GÊiod ´haoo z�Â:

Section 3. Staff Liaison and School Oversight

The GÊiod �©e¬aÂe´ Êzde¬ Âhe �âe¬´ighÂ �f Aoabaxa BaooeÂ oeade¬´hi©. The GÊiod Adâi´�¬ ´haoo ´e¬âe a´

Âhe GÊiod’´ ©¬ixa¬é daé-Â�-daé oiai´�z azd ©¬izci©ao ©�izÂ �f c��¬dizaÂi�z, ©¬�âidizg c��¬dizaÂizg

´Ê©©�¬Â Â� heo© �âe¬´ee c�xxÊzicaÂi�z, ©¬�Â�c�o, azd f�oo�ã-Âh¬�Êgh a´ Âhe GÊiod deâeo�©´ azd

begiz´ �©e¬aÂizg. Thi´ ¬�oe i´ izÂezded Â� ©¬�âide c�z´i´Âezcé, �¬gazióaÂi�z, azd acc�ÊzÂabioiÂé ãhioe

´Ê©©�¬Â ´ch��o-a©©¬�âed fÊzd¬ai´izg eff�¬Â´ f�¬ ´ÂÊdezÂ ez¬ichxezÂ, ´ch��o eâezÂ´, xa´Âe¬ coa´´e´,

a©©¬�âed acce´´ iziÂiaÂiâe´, azd �Âhe¬ a©©¬�âed �©©�¬ÂÊziÂie´

izc¬ea´e ©�´iÂiâe ©a¬ezÂ ezgagexezÂ azd â�oÊzÂee¬ ©a¬Âici©aÂi�z

´Ê©©�¬Â a ´Â¬�zg, ¬e´©ecÂfÊo, xi´´i�z-aoigzed ´ch��o c�xxÊziÂé

xake �¬ izfoÊezce a¬Âi´Âic deci´i�z´, izcoÊdizg bÊÂ z�Â oixiÂed Â� ca´Âizg, ¬e©e¬Â�i¬e, facÊoÂé

a´´igzxezÂ´, �¬ ´ÂÊdezÂ ©oacexezÂ

e´Âaboi´h �¬ chazge ´ch��o ©�oicé, ÂÊiÂi�z, ´chedÊoe´, �¬ di´ci©oiza¬é ©¬�cedÊ¬e´

di¬ecÂ �¬ ´Ê©e¬âi´e ´ch��o ex©o�éee´, facÊoÂé, �¬ ´ÂÊdezÂ´

´©eak ©Êboicoé �z behaof �f Aoabaxa BaooeÂ �¬ Aoabaxa BaooeÂ Sch��o Êzoe´´ eè©¬e´´oé aÊÂh�¬ióed

xaizÂaiz azé aÊÂh�¬iÂé ´e©a¬aÂe f¬�x Aoabaxa BaooeÂ oeade¬´hi©
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heo©izg ez´Ê¬e ÂhaÂ GÊiod acÂiâiÂie´ ¬exaiz aoigzed ãiÂh Aoabaxa BaooeÂ oeade¬´hi©’´ eè©ecÂaÂi�z´,

©¬�cedÊ¬e´, azd a¬Âi´Âic ´Âazda¬d´.

The GÊiod Adâi´�¬ ãioo ã�¬k iz c��¬dizaÂi�z ãiÂh Aoabaxa BaooeÂ A¬Âi´Âic SÂaff Â� heo© kee© oeade¬´hi©

izf�¬xed �f GÊiod ©oaz´, c�xxÊzicaÂi�z´, Âixeoize´, �©e¬aÂi�zao zeed´, azd a¬ea´ ¬e«Êi¬izg ¬eâieã �¬

a©©¬�âao. Thi´ izcoÊde´ heo©izg ez´Ê¬e ÂhaÂ a©©¬�©¬iaÂe izf�¬xaÂi�z i´ ´ha¬ed ãiÂh A¬Âi´Âic SÂaff iz a

Âixeoé xazze¬, e´Âaboi´hed ©¬�Â�c�o´ a¬e f�oo�ãed, azd GÊiod �ffice¬´ azd xexbe¬´ Êzde¬´Âazd ãhez

oeade¬´hi© iz©ÊÂ �¬ a©©¬�âao i´ ¬e«Êi¬ed. The GÊiod Adâi´�¬ d�e´ z�Â ¬e©oace Âhe aÊÂh�¬iÂé �f Aoabaxa

BaooeÂ oeade¬´hi©, A¬Âi´Âic SÂaff, �¬ �¬gazióaÂi�zao oeade¬´hi©; ¬aÂhe¬, Âhe ¬�oe eèi´Â´ Â� ´Ê©©�¬Â coea¬

c�xxÊzicaÂi�z, ©¬eâezÂ ga©´ iz f�oo�ã-Âh¬�Êgh, azd ´e¬âe a´ a c�z´i´ÂezÂ ©�izÂ �f c��¬dizaÂi�z

beÂãeez Âhe GÊiod azd Aoabaxa BaooeÂ A¬Âi´Âic SÂaff.

The GÊiod Adâi´�¬ xaé:

BecaÊ´e Âhe GÊiod ´Ê©©�¬Â´ ´ch��o-affioiaÂed fÊzd¬ai´izg azd ©Êboic-facizg acÂiâiÂie´, fizao a©©¬�âao

aÊÂh�¬iÂé f�¬ xaÂÂe¬´ izâ�oâizg fizazce´, b¬azdizg, iz´ÂiÂÊÂi�zao ©a¬Âze¬´hi©´, ´ch��o �©e¬aÂi�z´, �¬

´igzificazÂ ¬i´k ¬exaiz´ ãiÂh Aoabaxa BaooeÂ oeade¬´hi©. Aoo GÊiod iziÂiaÂiâe´, eâezÂ´, fÊzd¬ai´izg

acÂiâiÂie´, ´©�z´�¬´hi© �ÊÂ¬each, b¬azd ©a¬Âze¬´hi©´, azd �fficiao c�xxÊzicaÂi�z´ a¬e ´ÊbjecÂ Â�

¬eâieã azd a©©¬�âao Âh¬�Êgh Âhe ´ch��o’´ de´igzaÂed ©¬�ce´´.

O¬gazióaÂi�zao ReoaÂi�z´hi©

The GÊiod i´ a ©¬�g¬ax-´Ê©©�¬Â gÊiod �f Aoabaxa BaooeÂ Sch��o azd i´ z�Â a ´e©a¬aÂe oegao ezÂiÂé.

Uzoe´´ �Âhe¬ãi´e a©©¬�âed iz ã¬iÂizg bé Aoabaxa BaooeÂ oeade¬´hi©, Âhe GÊiod ´haoo z�Â:

Sc�©e �f SÊ©©�¬Â

The GÊiod xaé ´Ê©©�¬Â ´ch��o-a©©¬�âed iziÂiaÂiâe´ iz a¬ea´ izcoÊdizg:

gÊide Âhe GÊiod’´ ã�¬k iz aoigzxezÂ ãiÂh ´ch��o ©¬i�¬iÂie´;

©¬�âide ©a¬ezÂ´ ãiÂh c�zÂeèÂ ¬ega¬dizg baooeÂ Â¬aizizg, ´ch��o ©¬�g¬axxizg, azd fÊzd¬ai´izg

©¬i�¬iÂie´;

¬eâieã ©¬�©�´ao´, ©oaz´, azd c�xxÊzicaÂi�z´ bef�¬e Âheé adâazce f�¬ a©©¬�âao;

c��¬dizaÂe ix©oexezÂaÂi�z ãiÂh ©a¬ezÂ oeade¬´hi© azd �Âhe¬ de´igzaÂed ´ch��o ´Âaff; azd

c�ooab�¬aÂe ãiÂh Âhe Di¬ecÂ�¬ �f Fizazce azd Aoabaxa BaooeÂ ´Âaff Â� heo© ez´Ê¬e ÂhaÂ fizazciao

Â¬az´acÂi�z´ a¬e hazdoed accÊ¬aÂeoé azd a©©¬�©¬iaÂeoé.

izc�¬©�¬aÂe

�©ez �¬ xaizÂaiz a ´e©a¬aÂe bazk acc�ÊzÂ

a©©oé f�¬ izde©ezdezÂ Âaè-eèex©Â ´ÂaÂÊ´

ezÂe¬ izÂ� c�zÂ¬acÂ´ iz iÂ´ �ãz zaxe

SÂÊdezÂ Ez¬ichxezÂ — xa´Âe¬ coa´´e´, gÊe´Â facÊoÂé, eèÂ¬a e«Êi©xezÂ, azd ´ixioa¬ ´ÂÊdezÂ-facizg

ezhazcexezÂ´ a©©¬�âed bé oeade¬´hi©

Acce´´ — c�´ÂÊxe aid, if a©©¬�âed bé ´ch��o oeade¬´hi©, azd Aoabaxa BaooeÂ oeade¬´hi©-a©©¬�âed

b¬azd �¬ c�xxÊziÂé ©a¬Âze¬´hi©´ ÂhaÂ di¬ecÂoé ´Ê©©�¬Â ´ÂÊdezÂ �©©�¬ÂÊziÂie´
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The GÊiod xaé �zoé ¬ai´e fÊzd´ f�¬ ©Ê¬©�´e´ a©©¬�âed iz adâazce bé Aoabaxa BaooeÂ oeade¬´hi©.

Mexbe¬´hi©

Section 1. Eligibility

Mexbe¬´hi© i´ �©ez Â� ©a¬ezÂ´ �¬ oegao gÊa¬diaz´ �f cÊ¬¬ezÂoé ez¬�ooed Aoabaxa BaooeÂ Sch��o

´ÂÊdezÂ´, ´ÊbjecÂ Â� Âhe eè©ecÂaÂi�z´ azd ´Âazda¬d´ iz Âhi´ Cha¬Âe¬, Âhe GÊiod C�de �f C�zdÊcÂ, azd

¬eoaÂed GÊiod ©¬�cedÊ¬e´.

Section 2. Categories

The GÊiod xaé izcoÊde:

SÊ©©�¬Â Âh¬�Êgh fizazciao c�zÂ¬ibÊÂi�z´ d�e´ z�Â c¬eaÂe g�âe¬zazce aÊÂh�¬iÂé, â�Âizg ¬ighÂ´, �¬

©¬efe¬ezÂiao Â¬eaÂxezÂ.

Section 3. Good Standing

T� ¬exaiz iz g��d ´Âazdizg, xexbe¬´ xÊ´Â:

G��d ´Âazdizg d�e´ z�Â de©ezd �z a ¬e«Êi¬ed fizazciao c�zÂ¬ibÊÂi�z. Pa¬Âici©aÂi�z xaé Âake Âhe f�¬x

�f â�oÊzÂee¬ ´e¬âice, fÊzd¬ai´izg ´Ê©©�¬Â, fizazciao c�zÂ¬ibÊÂi�z, �¬ a c�xbizaÂi�z Âhe¬e�f, ´ÊbjecÂ Â�

GÊiod zeed´ azd ´ch��o a©©¬�âao. Mexbe¬´hi© xaé be ´Ê´©ezded �¬ ezded bé Aoabaxa BaooeÂ

oeade¬´hi©, �¬ bé GÊiod oeade¬´hi© ãiÂh GÊiod Adâi´�¬ ¬eâieã, f�¬ c�zdÊcÂ izc�z´i´ÂezÂ ãiÂh Âhi´

Cha¬Âe¬, Âhe C�de �f C�zdÊcÂ, �¬ ¬eoaÂed ©¬�cedÊ¬e´.

Leade¬´hi© SÂ¬ÊcÂÊ¬e

Section 1. Officers

The GÊiod ´haoo haâe Âhe f�oo�ãizg �ffice¬´, Êzoe´´ Aoabaxa BaooeÂ oeade¬´hi© x�difie´ Âhe ´Â¬ÊcÂÊ¬e:

Chai¬, Vice Chai¬, V�oÊzÂee¬ C��¬dizaÂ�¬, EâezÂ´ Lead, azd FÊzd¬ai´izg Lead. AddiÂi�zao ©¬�jecÂ-ba´ed

¬�oe´ xaé be c¬eaÂed ãiÂh GÊiod Adâi´�¬ ¬eâieã azd Aoabaxa BaooeÂ oeade¬´hi© a©©¬�âao a´ zeeded.

C�xxÊziÂé EâezÂ´ — ©a¬ezÂ ´�ciao´, ãeoc�xe eâezÂ´, azd ´ch��o ´©i¬iÂ eâezÂ´

P¬�g¬ax SÊ©©�¬Â — a©©¬�âed ´ch��o eâezÂ´ azd ´ch��o fieod Â¬i© ´Ê©©�¬Â

OÂhe¬ P¬i�¬iÂie´ — azé �Âhe¬ ´ch��o-a©©¬�âed ©¬i�¬iÂie´ de´igzaÂed bé Aoabaxa BaooeÂ oeade¬´hi©

Leade¬´hi© Office¬´ — a©©¬�âed ©a¬ezÂ xexbe¬´ ´e¬âizg iz �ffice¬ ¬�oe´

AcÂiâe GÊiod Mexbe¬´ — ©a¬ezÂ´ �¬ gÊa¬diaz´ ãh� ´Ê©©�¬Â Âhe GÊiod Âh¬�Êgh â�oÊzÂee¬ Âixe,

fÊzd¬ai´izg ´Ê©©�¬Â, fizazciao ´Ê©©�¬Â, �¬ a c�xbizaÂi�z Âhe¬e�f, ba´ed �z ©e¬´�zao ©¬efe¬ezce azd

aâaioabioiÂé

Geze¬ao V�oÊzÂee¬´ — ©a¬ezÂ´ �¬ gÊa¬diaz´ ãh� a´´i´Â ãiÂh ´©ecific eâezÂ´ �¬ ©¬�jecÂ´ a´ zeeded

´Ê©©�¬Â Âhe xi´´i�z azd aÊÂh�¬iÂé oixiÂ´ �f Âhe GÊiod

f�oo�ã Âhe GÊiod C�de �f C�zdÊcÂ azd a©©oicaboe ´ch��o ©�oicie´

¬e´©ecÂ c�zfidezÂiaoiÂé ãhe¬e a©©oicaboe

aâ�id c�zdÊcÂ ÂhaÂ Êzde¬xize´ Âhe ´ch��o, ´Âaff, ´ÂÊdezÂ´, �¬ GÊiod �©e¬aÂi�z´
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Section 2. Duties of Officers

Chai¬ — The Chai¬ ´haoo:

Vice Chai¬ — The Vice Chai¬ ´haoo:

EâezÂ´ Lead — The EâezÂ´ Lead ´haoo:

FÊzd¬ai´izg Lead — The FÊzd¬ai´izg Lead ´haoo:

oead GÊiod xeeÂizg´

´eÂ xeeÂizg agezda´ iz c��¬dizaÂi�z ãiÂh Âhe GÊiod Adâi´�¬

�âe¬´ee GÊiod ©¬i�¬iÂie´ azd acc�ÊzÂabioiÂé

´e¬âe a´ Âhe ©¬ixa¬é ©a¬ezÂ oeade¬´hi© c�zÂacÂ f�¬ GÊiod xexbe¬´

heo© ez´Ê¬e Âhe GÊiod �©e¬aÂe´ ãiÂhiz iÂ´ a©©¬�âed ´c�©e

acÂ a´ Âhe c�xxÊzicaÂi�z c��¬dizaÂ�¬ f�¬ aoo xexbe¬´ ãiÂhiz Âhe GÊiod

�¬gazióe â�oÊzÂee¬ ¬ec¬ÊiÂxezÂ azd ´igz-Ê©´

c��¬dizaÂe ´Âaffizg f�¬ a©©¬�âed eâezÂ´ azd iziÂiaÂiâe´

xaizÂaiz â�oÊzÂee¬ ¬�´Âe¬´ azd a´´igzxezÂ´

c�ooab�¬aÂe ãiÂh Âhe GÊiod Adâi´�¬ Â� ez´Ê¬e ©aéxezÂ azd izâ�ice c�z´i´Âezcé ãiÂh Âhe izÂe¬zao

oedge¬ azd bÊdgeÂ

´Ê©©�¬Â Âhe Chai¬

a´´Êxe Chai¬ dÊÂie´ ãhez Âhe Chai¬ i´ Êzaâaioaboe

c��¬dizaÂe GÊiod ã�¬kfo�ã azd c�xxiÂÂee´ a´ a´´igzed

¬ec�¬d xeeÂizg xizÊÂe´

xaizÂaiz GÊiod ¬ec�¬d´ iz c��¬dizaÂi�z ãiÂh Âhe GÊiod Adâi´�¬

di´Â¬ibÊÂe agezda´ azd a©©¬�âed xizÊÂe´

Â¬ack deci´i�z´ azd acÂi�z iÂex´

©¬e©a¬e GÊiod c�xxÊzicaÂi�z´ f�¬ ¬eâieã azd a©©¬�âao

´Ê©©�¬Â c�z´i´ÂezÂ ©a¬ezÂ-facizg xe´´agizg

heo© ez´Ê¬e c�xxÊzicaÂi�z´ f�oo�ã ´ch��o gÊidazce azd b¬azdizg

acÂ a´ ´ec¬eÂa¬é, �âe¬´eeizg Âhe c�ooecÂi�z azd di´bÊ¬´exezÂ �f ©aéxezÂ´ azd izâ�ice´, azd

©¬�âide Âhex Â� Âhe Chai¬

�âe¬´ee ©oazzizg azd eèecÊÂi�z �f ´ch��o-a©©¬�âed GÊiod eâezÂ´

c��¬dizaÂe eâezÂ o�gi´Âic´ ãiÂh ´Âaff azd â�oÊzÂee¬´

�¬gazióe azd ´Ê©©�¬Â ©�´Â-eâezÂ ¬e©�¬Âizg

adhe¬e Â� Âhe ´eÂ bÊdgeÂ

´ÊbxiÂ aoo ¬ecei©Â´ azd izâ�ice´ Â� Âhe Vice Chai¬ a´ ´��z a´ ¬ea´�zaboé ©�´´iboe

c��¬dizaÂe a©©¬�âed fÊzd¬ai´izg iziÂiaÂiâe´

Â¬ack cax©aigz ©¬�g¬e´´ azd ©a¬Âici©aÂi�z
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Section 3. Terms

Office¬´ ´haoo ´e¬âe Âã�-éea¬ Âe¬x´ ¬Êzzizg f¬�x JÊze 1 Âh¬�Êgh Maé 31 �f Âhe f�oo�ãizg éea¬, Êzoe´´

�Âhe¬ãi´e deÂe¬xized bé Aoabaxa BaooeÂ oeade¬´hi©. Office¬´ xaé ´e¬âe c�z´ecÊÂiâe Âe¬x´ if

¬ea©©�izÂed �¬ ¬e´eoecÂed, bÊÂ z� �ffice¬ ´h�Êod ´e¬âe izdefiziÂeoé ãiÂh�ÊÂ ¬eâieã. A ¬ec�xxezded

oixiÂ i´ Âã� c�z´ecÊÂiâe Âã�-éea¬ Âe¬x´ iz Âhe ´axe ¬�oe Êzoe´´ ´ch��o oeade¬´hi© a©©¬�âe´ az

eèce©Âi�z.

Section 4. Selection

F�¬ Âhe GÊiod’´ fi¬´Â éea¬, �ffice¬´ ãioo be a©©�izÂed bé Aoabaxa BaooeÂ oeade¬´hi©. AfÂe¬ Âhe fi¬´Â éea¬,

�ffice¬ cazdidaÂe´ xaé be z�xizaÂed Âh¬�Êgh a ©¬�ce´´ �f eoecÂi�z bé Âhe GÊiod xexbe¬´. Aoabaxa

BaooeÂ ¬eÂaiz´ Âhe aÊÂh�¬iÂé Â� ¬eâieã azd decide �z ©¬�©�´ed �ffice¬ cazdidaÂe´. Leade¬´hi© ´eoecÂi�z

´haoo ©¬i�¬iÂióe ¬eoiabioiÂé, jÊdgxezÂ, di´c¬eÂi�z, f�oo�ã-Âh¬�Êgh, ©¬�fe´´i�zaoi´x, azd xi´´i�z

aoigzxezÂ.

Section 5. Removal and Vacancy

Az �ffice¬ xaé be ¬ex�âed f�¬ faioÊ¬e Â� ©e¬f�¬x dÊÂie´, xi´c�zdÊcÂ, ¬e©eaÂed ab´ezce, c�zfoicÂ �f

izÂe¬e´Â, b¬each �f c�zfidezÂiaoiÂé, �¬ c�zdÊcÂ izc�z´i´ÂezÂ ãiÂh Âhi´ Cha¬Âe¬, Âhe C�de �f C�zdÊcÂ, �¬

¬eoaÂed ©¬�cedÊ¬e´. Rex�âao xaé �ccÊ¬ bé:

Vacazcie´ xaé be fiooed Âh¬�Êgh Âhe ´axe a©©¬�âed ´eoecÂi�z ©¬�ce´´ Ê´ed f�¬ Âhe �¬igizao ¬�oe �¬ bé

izÂe¬ix a©©�izÂxezÂ, a´ deÂe¬xized bé Aoabaxa BaooeÂ oeade¬´hi©.

MeeÂizg´

Section 1. Regular Meetings

The GÊiod ´haoo xeeÂ �z a ¬egÊoa¬ ´chedÊoe deÂe¬xized azzÊaooé, ãiÂh Âhe eè©ecÂaÂi�z �f x�zÂhoé

oeade¬´hi© xeeÂizg´ azd «Êa¬Âe¬oé geze¬ao xeeÂizg´ �¬ ©a¬ezÂ Ê©daÂe´, a´ zeeded.

Section 2. Special Meetings

S©eciao xeeÂizg´ xaé be caooed bé Âhe Chai¬ �¬ bé Âhe GÊiod Adâi´�¬ a´ zeeded.

Section 3. Agenda and Minutes

Agezda´ ´h�Êod be ©¬e©a¬ed iz adâazce. MizÊÂe´ ´haoo be ¬ec�¬ded f�¬ oeade¬´hi© xeeÂizg´ azd

xaizÂaized a´ ©a¬Â �f Âhe GÊiod ¬ec�¬d.

ã�¬k ãiÂh Aoabaxa BaooeÂ ´Âaff �z a©©¬�âed d�z�¬, ´©�z´�¬, azd fÊzd¬ai´izg eff�¬Â´

ez´Ê¬e aoo d�z�¬´ azd ´©�z´�¬´ a¬e adhe¬izg Â� ©¬�Â�c�o azd Ê´izg CÊeb�è

¬e©�¬Â aoo ©aéxezÂ´ azd ©oedge´ �f d�zaÂi�z´/´©�z´�¬´hi©´ Â� Âhe Vice Chai¬ a´ ´��z a´ ¬ea´�zaboé

©�´´iboe

¬e´igzaÂi�z

deci´i�z �f Aoabaxa BaooeÂ oeade¬´hi©

xaj�¬iÂé ¬ec�xxezdaÂi�z �f Âhe GÊiod oeade¬´hi© Âeax, ´ÊbjecÂ Â� GÊiod Adâi´�¬ ¬eâieã azd ´ch��o

a©©¬�âao
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Section 4. Quorum

A «Ê�¬Êx f�¬ oeade¬´hi© â�Âizg ´haoo c�z´i´Â �f a ´ix©oe xaj�¬iÂé �f cÊ¬¬ezÂ �ffice¬´, Êzoe´´ �Âhe¬ãi´e

´©ecified iz GÊiod ©¬�cedÊ¬e´.

Section 5. Participation

MeeÂizg´ ´haoo be c�zdÊcÂed iz az �¬de¬oé, ¬e´©ecÂfÊo, azd efficiezÂ xazze¬. The GÊiod Adâi´�¬ xaé

gÊide di´cÊ´´i�z ´� ÂhaÂ xeeÂizg´ ¬exaiz f�cÊ´ed �z a©©¬�âed GÊiod bÊ´ize´´ ãhioe aoo�ãizg ¬��x

f�¬ c�z´Â¬ÊcÂiâe ©a¬ezÂ iz©ÊÂ.

Deci´i�z-Makizg

Section 1. Voting

Whez a â�Âe i´ zece´´a¬é, each â�Âizg �ffice¬ ´haoo haâe �ze â�Âe. Deci´i�z´ xaé be xade bé a ´ix©oe

xaj�¬iÂé �f Âh�´e ©¬e´ezÂ, ©¬�âided a «Ê�¬Êx eèi´Â´.

Section 2. Staff Approval Requirement

N� GÊiod â�Âe �âe¬¬ide´ Aoabaxa BaooeÂ oeade¬´hi©. GÊiod deci´i�z´ a¬e ¬ec�xxezdaÂi�z´ Êzoe´´ azd

ÊzÂio a©©¬�âed ãhez a©©¬�âao i´ ¬e«Êi¬ed. The f�oo�ãizg aoãaé´ ¬e«Êi¬e ´Âaff ¬eâieã azd a©©¬�âao

bef�¬e ix©oexezÂaÂi�z:

Fizazce´

Section 1. Financial Control

Aoo GÊiod fÊzd¬ai´izg ¬eâezÊe, eè©ezdiÂÊ¬e´, ¬eixbÊ¬´exezÂ´, azd fizazciao acÂiâiÂé ´haoo be hazdoed

Âh¬�Êgh Aoabaxa BaooeÂ’´ a©©¬�âed fizazciao ´é´Âex´ azd ©¬�ce´´e´ aÂ Âhe di¬ecÂi�z �f Âhe Di¬ecÂ�¬ �f

Fizazce.

Section 2. No Independent Financial Accounts

The GÊiod ´haoo z�Â xaizÂaiz izde©ezdezÂ bazk acc�ÊzÂ´, ©aéxezÂ acc�ÊzÂ´, debiÂ ca¬d´, c¬ediÂ

ca¬d´, �¬ ca´h ¬e´e¬âe´ Êzoe´´ eè©¬e´´oé a©©¬�âed iz ã¬iÂizg bé Aoabaxa BaooeÂ oeade¬´hi©.

Section 3. Restricted Financial Handling

GÊiod xexbe¬´ ´haoo z�Â:

fÊzd¬ai´e¬´

eâezÂ´

bÊdgeÂed eè©ezdiÂÊ¬e´

´©�z´�¬´hi© �¬ d�z�¬ �ÊÂ¬each iz Âhe ´ch��o’´ zaxe

b¬azd �¬ c�xxÊziÂé ©a¬Âze¬´hi©´

©Êboic c�xxÊzicaÂi�z´ �¬ b¬azded xaÂe¬iao´

©a¬Âze¬´hi©´ ãiÂh �ÊÂ´ide âezd�¬´ �¬ bÊ´ize´´e´

c�ooecÂ fÊzd´ Âh¬�Êgh ©e¬´�zao ©aéxezÂ acc�ÊzÂ´
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Uzde¬ z� ci¬cÊx´Âazce´ ãioo Âhe GÊiod acce©Â �¬ Ê´e ca´h f�¬ ©aéxezÂ´ �¬ d�zaÂi�z´. Aoo d�z�¬´ azd

´©�z´�¬´ xÊ´Â ´ÊbxiÂ x�zeé Âh¬�Êgh CÊeb�è.

Section 4. Financial Reporting

Aoo Ê©daÂe´ ¬ega¬dizg Âhe ´ÂaÂÊ´ �f GÊiod-¬eoaÂed fÊzd¬ai´izg acÂiâiÂé azd a©©¬�âed Ê´e �f fÊzd´ ãioo

be xade âi´iboe azd Â¬az´©a¬ezÂ, ãhez ¬e«Êe´Âed, Â� b�Âh Aoabaxa BaooeÂ oeade¬´hi© azd aoo GÊiod

xexbe¬´.

Section 5. Financial Handling

The fizazciao xazagexezÂ ©¬�ce´´ ãioo adhe¬e Â� e´Âaboi´hed ©¬�cedÊ¬e´. The GÊiod Adâi´�¬ i´ Âa´ked

ãiÂh c��¬dizaÂizg ãiÂh Aoabaxa BaooeÂ oeade¬´hi© azd ´Âaff Â� ez´Ê¬e ÂhaÂ aoo zece´´a¬é chazzeo´,

acc�ÊzÂ´, azd ©¬�ce´´e´ a¬e e´Âaboi´hed azd c�xxÊzicaÂed effecÂiâeoé Â� Âhe GÊiod �ffice¬´, azd i´

¬e´©�z´iboe f�¬ âe¬iféizg ÂhaÂ Âhe izÂe¬zao GÊiod oedge¬ aoigz´ ãiÂh Âhe ¬ec�¬d´ xaizÂaized bé Âhe

Di¬ecÂ�¬ �f Fizazce.

The Chai¬ azd GÊiod Adâi´�¬ xÊ´Â ez´Ê¬e ÂhaÂ aoo Â¬az´acÂi�z´ a¬e accÊ¬aÂeoé ¬ec�¬ded iz Âhe izÂe¬zao

oedge¬. The Vice Chai¬ i´ ¬e´©�z´iboe f�¬ �âe¬´eeizg ÂhaÂ aoo Â¬az´acÂi�z´ �ccÊ¬ a´ ©oazzed azd ÂhaÂ

¬ecei©Â´ azd izâ�ice´ a¬e c�ooecÂed azd deoiâe¬ed Â� Âhe Chai¬ ©¬�x©Âoé. The FÊzd¬ai´izg Lead ãioo

ez´Ê¬e ÂhaÂ Âhe fÊzd¬ai´izg Âeax adhe¬e´ Â� e´Âaboi´hed ©¬�Â�c�o´ azd �©e¬aÂe´ efficiezÂoé. The EâezÂ´

Lead i´ ¬e´©�z´iboe f�¬ âe¬iféizg ÂhaÂ Âhe eâezÂ´ Âeax f�oo�ã´ c�¬¬ecÂ ©¬�cedÊ¬e´ azd �©e¬aÂe´ iz a

Âixeoé xazze¬.

C�xxÊzicaÂi�z´ azd Re©¬e´ezÂaÂi�z

Section 1. Internal and External Communications

GÊiod c�xxÊzicaÂi�z´ ¬e©¬e´ezÂizg Âhe ´ch��o �¬ GÊiod iz az �fficiao ca©aciÂé xÊ´Â be ¬eâieãed azd

a©©¬�âed Âh¬�Êgh Âhe de´igzaÂed ´ch��o ©¬�ce´´. Aoo c�xxÊzicaÂi�z´ ãioo g� Âh¬�Êgh Âhe Bazd a©©

azd/�¬ exaio.

Section 2. Branding and Public Statements

GÊiod xexbe¬´ xaé z�Â Ê´e Aoabaxa BaooeÂ �¬ Aoabaxa BaooeÂ Sch��o b¬azdizg, o�g�´, xaioizg oi´Â´,

d�z�¬ oi´Â´, �¬ c�xxÊzicaÂi�z chazzeo´ eèce©Â a´ a©©¬�âed. The GÊiod Adâi´�¬ ãioo be ¬e´©�z´iboe f�¬

c��¬dizaÂizg ãiÂh Aoabaxa BaooeÂ oeade¬´hi© azd �ffice¬´ Â� ez´Ê¬e aoo i´ iz c�x©oiazce, izcoÊdizg

xa¬keÂizg azd PR.

Section 3. Parent Conduct in Representation

GÊiod xexbe¬´ ´haoo z�Â ©¬e´ezÂ ©e¬´�zao �©izi�z´ a´ ´ch��o ©�´iÂi�z´ azd ´haoo z�Â ix©oé aÊÂh�¬iÂé

beé�zd Âhei¬ a´´igzed ¬�oe.

de©�´iÂ fÊzd´ izÂ� ©e¬´�zao acc�ÊzÂ´

©¬�xi´e Ê´e �f fÊzd´ ãiÂh�ÊÂ a©©¬�âao

c�xxiÂ Aoabaxa BaooeÂ Â� fizazciao �boigaÂi�z´ ãiÂh�ÊÂ ©¬i�¬ aÊÂh�¬ióaÂi�z
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C�zdÊcÂ azd C�zfoicÂ´ �f IzÂe¬e´Â

Section 1. Code of Conduct

Aoo �ffice¬´, xexbe¬´, azd â�oÊzÂee¬´ a¬e eè©ecÂed Â� f�oo�ã Âhe Aoabaxa BaooeÂ Sch��o Pa¬ezÂ GÊiod

C�de �f C�zdÊcÂ, ãhich i´ ad�©Âed a´ a c�x©azi�z g�âe¬zazce d�cÊxezÂ Â� Âhi´ Cha¬Âe¬.

Section 2. No Preferential Treatment

Pa¬Âici©aÂi�z iz Âhe GÊiod ´haoo z�Â ©¬�âide �¬ a©©ea¬ Â� ©¬�âide azé adâazÂage ¬ega¬dizg ´ÂÊdezÂ

©oacexezÂ, �©©�¬ÂÊziÂie´, facÊoÂé acce´´, �¬ ´ch��o deci´i�z-xakizg.

Section 3. Conflict of Interest

Azé xexbe¬ ãiÂh a ©e¬´�zao, fizazciao, �¬ bÊ´ize´´ izÂe¬e´Â ¬eoaÂed Â� a GÊiod deci´i�z ´haoo di´co�´e

ÂhaÂ izÂe¬e´Â ©¬�x©Âoé. The GÊiod Adâi´�¬, GÊiod oeade¬´hi©, azd/�¬ Aoabaxa BaooeÂ oeade¬´hi© xaé

¬e«Êi¬e ¬ecÊ´ao f¬�x ¬eoaÂed di´cÊ´´i�z, ¬ec�xxezdaÂi�z, �¬ â�Âe.

Rec�¬d´ azd D�cÊxezÂaÂi�z

The GÊiod ´haoo xaizÂaiz a©©¬�©¬iaÂe ¬ec�¬d´ c�z´i´ÂezÂ ãiÂh Âhe O©e¬aÂizg P¬�cedÊ¬e´, izcoÊdizg, a´

a©©oicaboe: cÊ¬¬ezÂ �ffice¬ ¬�´Âe¬ azd oeade¬´hi© c�zÂacÂ oi´Â; xeeÂizg agezda´ azd a©©¬�âed xizÊÂe´;

azzÊao g�ao´, ©oaz´, azd caoezda¬´; iziÂiaÂiâe ©¬�©�´ao f�¬x´ azd ¬eoaÂed a©©¬�âao ¬ec�¬d´; eâezÂ �¬

iziÂiaÂiâe co�´e�ÊÂ ´Êxxa¬ie´; a©©¬�âed c�xxÊzicaÂi�z d¬afÂ´ �¬ Âex©oaÂe´ azd ¬eoaÂed ¬�ÊÂizg

¬ec�¬d´, a´ xaizÂaized bé Âhe ´ch��o; â�oÊzÂee¬ ag¬eexezÂ´ �¬ ackz�ãoedgxezÂ´; �ffice¬ izÂe¬e´Â �¬

z�xizaÂi�z f�¬x´ azd xexbe¬ izÂe¬e´Â f�¬x´; c�zfoicÂ �f izÂe¬e´Â di´co�´Ê¬e´; �ffice¬ Â¬az´iÂi�z

xaÂe¬iao´; azd �Âhe¬ �©e¬aÂizg ¬ec�¬d´ ¬e«Êi¬ed bé Aoabaxa BaooeÂ oeade¬´hi©.
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C�de �f C�zdÊcÂ

Document Purpose

Thi´ C�de �f C�zdÊcÂ ´eÂ´ Âhe behaâi�¬ao eè©ecÂaÂi�z´ f�¬ aoo �ffice¬´, acÂiâe xexbe¬´, azd â�oÊzÂee¬´

´e¬âizg Âh¬�Êgh Âhe Aoabaxa BaooeÂ Sch��o Pa¬ezÂ GÊiod (“Âhe GÊiod”). IÂ ã�¬k´ ao�zg´ide Âhe Cha¬Âe¬

azd O©e¬aÂizg P¬�cedÊ¬e´. If azé ©a¬Â �f Âhi´ C�de c�zfoicÂ´ ãiÂh Aoabaxa BaooeÂ oeade¬´hi© di¬ecÂi�z,

´ch��o ©�oicé, �¬ Âhe Cha¬Âe¬, Aoabaxa BaooeÂ oeade¬´hi© c�zÂ¬�o´.

1. Wh� MÊ´Â F�oo�ã Thi´ C�de

Thi´ C�de a©©oie´ Â� GÊiod �ffice¬´, acÂiâe GÊiod xexbe¬´, geze¬ao â�oÊzÂee¬´ ´e¬âizg iz a©©¬�âed

GÊiod ¬�oe´ �¬ acÂiâiÂie´, azd azé ©a¬ezÂ �¬ gÊa¬diaz acÂizg iz az �fficiao GÊiod ca©aciÂé.

2. C�¬e SÂazda¬d

GÊiod ©a¬Âici©aÂi�z i´ az �©©�¬ÂÊziÂé Â� ´Ê©©�¬Â Aoabaxa BaooeÂ Sch��o iz a c�z´Â¬ÊcÂiâe, ¬e´©ecÂfÊo,

�¬gazióed, azd xi´´i�z-aoigzed ãaé. Pa¬ezÂ´ a¬e ezc�Ê¬aged Â� b¬izg eze¬gé, idea´, geze¬�´iÂé, azd

iziÂiaÂiâe. AÂ Âhe ´axe Âixe, aoo GÊiod ©a¬Âici©aÂi�z xÊ´Â ¬exaiz ãiÂhiz a©©¬�âed ¬�oe´, a©©¬�âed ©oaz´,

azd ´ch��o-di¬ecÂed b�Êzda¬ie´.

3. P¬�fe´´i�zao azd Re´©ecÂfÊo C�zdÊcÂ

GÊiod ©a¬Âici©azÂ´ a¬e eè©ecÂed Â�:

4. Re©¬e´ezÂaÂi�z azd B�Êzda¬ie´

GÊiod ©a¬Âici©azÂ´ xaé z�Â:

Â¬eaÂ ´ch��o oeade¬´hi©, facÊoÂé, ´Âaff, ´ÂÊdezÂ´, faxioie´, azd feoo�ã â�oÊzÂee¬´ ãiÂh ©¬�fe´´i�zaoi´x,

¬e´©ecÂ, azd c�Ê¬Âe´é

heo© xaizÂaiz a ©�´iÂiâe ´ch��o ezâi¬�zxezÂ

c�xxÊzicaÂe ¬e´©ecÂfÊooé, eâez ãhez ¬ai´izg «Êe´Âi�z´ �¬ c�zce¬z´

ã�¬k c�ooab�¬aÂiâeoé azd f�oo�ã a©©¬�âed di¬ecÂi�z

c�zÂ¬ibÊÂe iz ãaé´ ÂhaÂ ´Â¬ezgÂhez Â¬Ê´Â, coa¬iÂé, azd f�oo�ã-Âh¬�Êgh

©¬e´ezÂ ©e¬´�zao âieã´ a´ Aoabaxa BaooeÂ �¬ Aoabaxa BaooeÂ Sch��o ©�´iÂi�z´

ix©oé aÊÂh�¬iÂé beé�zd Âhei¬ a´´igzed ¬�oe

Ê´e GÊiod ©a¬Âici©aÂi�z Â� di¬ecÂ ´Âaff, facÊoÂé, ´ÂÊdezÂ´, �¬ �Âhe¬ ©a¬ezÂ´ �ÊÂ´ide �f Âhe GÊiod

xake ©¬�xi´e´, a©©¬�âao´, �¬ c�xxiÂxezÂ´ �z behaof �f Âhe ´ch��o ãiÂh�ÊÂ aÊÂh�¬ióaÂi�z
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5. C�zfidezÂiaoiÂé azd Di´c¬eÂi�z

GÊiod ©a¬Âici©azÂ´ xaé oea¬z oixiÂed izÂe¬zao ©oazzizg izf�¬xaÂi�z, faxioé izf�¬xaÂi�z, fÊzd¬ai´izg

izf�¬xaÂi�z, �¬ �©e¬aÂi�zao c�zÂeèÂ Âh¬�Êgh Âhei¬ ´e¬âice. ThaÂ acce´´ xÊ´Â be hazdoed ãiÂh

di´c¬eÂi�z. Pa¬Âici©azÂ´ xÊ´Â z�Â:

6. N� P¬efe¬ezÂiao T¬eaÂxezÂ

Pa¬Âici©aÂi�z iz Âhe GÊiod d�e´ z�Â c¬eaÂe azé adâazÂage ¬ega¬dizg:

GÊiod ¬�oe´ xaé z�Â be Ê´ed f�¬ ©e¬´�zao oeâe¬age, ´�ciao ©¬e´´Ê¬e, �¬ ©e¬ceiâed izfoÊezce.

7. C�xxÊzicaÂi�z´ GÊideoize´

GÊiod ©a¬Âici©azÂ´ xÊ´Â:

8. V�oÊzÂee¬ C�zdÊcÂ

V�oÊzÂee¬´ a¬e eè©ecÂed Â�:

´ha¬e c�zfidezÂiao �¬ ´ez´iÂiâe izf�¬xaÂi�z ca´Êaooé �¬ ©Êboicoé, izcoÊdizg bÊÂ z�Â oixiÂed Â�

fizazciao, d�z�¬, c�zÂacÂ, �¬ �©e¬aÂi�zao izf�¬xaÂi�z

Ê´e GÊiod acce´´ Â� gaÂhe¬ �¬ di´Â¬ibÊÂe ©¬iâaÂe faxioé �¬ ´ÂÊdezÂ izf�¬xaÂi�z

di´cÊ´´ izÂe¬zao ©oazzizg, c�zfoicÂ´, �¬ Êzfizi´hed deci´i�z´ iz a ãaé ÂhaÂ c¬eaÂe´ c�zfÊ´i�z �¬ ha¬x

ca´Âizg

´ÂÊdezÂ ©oacexezÂ

©e¬f�¬xazce �©©�¬ÂÊziÂie´

facÊoÂé acce´´

´ch��o deci´i�z´

fÊzd¬ai´izg ¬ec�gziÂi�z beé�zd ãhaÂ i´ f�¬xaooé a©©¬�âed

Ê´e a©©¬�âed c�xxÊzicaÂi�z chazzeo´ f�¬ �fficiao GÊiod c�xxÊzicaÂi�z´

¬�ÊÂe �fficiao xe´´agizg Âh¬�Êgh Âhe de´igzaÂed ¬eâieã ©¬�ce´´

aâ�id oaÊzchizg iziÂiaÂiâe´, ©¬�x�Âi�z´, fÊzd¬ai´izg, �¬ ´©�z´�¬ �ÊÂ¬each ãiÂh�ÊÂ a©©¬�âao

aâ�id Ê´izg Êz�fficiao g¬�Ê© chaÂ´, ´�ciao xedia, �¬ ã�¬d-�f-x�ÊÂh a´ ´Êb´ÂiÂÊÂe´ f�¬ �fficiao

a©©¬�âao �¬ �fficiao ´ch��o c�xxÊzicaÂi�z

a¬¬iâe ©¬e©a¬ed azd �z Âixe ãhez a´´igzed

´Âaé ãiÂhiz Âhe ¬e´©�z´ibioiÂie´ �f Âhe ¬�oe Âheé acce©Âed

a´k f�¬ coa¬ificaÂi�z ãhez Êz´Ê¬e

´Ê©©�¬Â a c��¬dizaÂed Âeax eff�¬Â ¬aÂhe¬ Âhaz c¬eaÂizg ©a¬aooeo ©oaz´

f�oo�ã ´ch��o ´Ê©e¬âi´i�z, ´afeÂé, azd eâezÂ ©¬�cedÊ¬e´
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9. C�zfoicÂ �f IzÂe¬e´Â

Azé ©a¬Âici©azÂ ãiÂh a ©e¬´�zao, faxioé, fizazciao, �¬ bÊ´ize´´ izÂe¬e´Â ¬eoaÂed Â� a GÊiod xaÂÂe¬ xÊ´Â

di´co�´e ÂhaÂ izÂe¬e´Â ©¬�x©Âoé. Di´co�´Ê¬e xaé ¬e«Êi¬e ¬ecÊ´ao f¬�x di´cÊ´´i�z, ¬ec�xxezdaÂi�z,

©oazzizg, �¬ â�Âizg.

10. Behaâi�¬ ThaÂ I´ N�Â Acce©Âaboe

The f�oo�ãizg a¬e izc�z´i´ÂezÂ ãiÂh GÊiod ´e¬âice:

11. QÊe´Âi�z´ azd C�zce¬z´

QÊe´Âi�z´, c�zce¬z´, �¬ di´ag¬eexezÂ´ ´h�Êod be ¬ai´ed Âh¬�Êgh Âhe a©©¬�©¬iaÂe GÊiod �¬ ´ch��o

chazzeo iz a c�z´Â¬ÊcÂiâe ãaé. GÊiod ©a¬Âici©aÂi�z ´h�Êod heo© ´Ê¬face Ê´efÊo ©a¬ezÂ ©e¬´©ecÂiâe´, z�Â

c¬eaÂe ´ide chazzeo´ �f c�zfÊ´i�z �¬ ©¬e´´Ê¬e.

12. Acc�ÊzÂabioiÂé

FaioÊ¬e Â� f�oo�ã Âhi´ C�de xaé ¬e´ÊoÂ iz �ze �¬ x�¬e �f Âhe f�oo�ãizg, de©ezdizg �z Âhe ´iÂÊaÂi�z:

c�achizg �¬ coa¬ificaÂi�z; ¬ea´´igzxezÂ �f dÊÂie´; ¬ex�âao f¬�x a ©¬�jecÂ �¬ eâezÂ ¬�oe; ´Ê´©ez´i�z

f¬�x GÊiod ©a¬Âici©aÂi�z; �¬ ¬ex�âao f¬�x oeade¬´hi© �¬ â�oÊzÂee¬ ´e¬âice. Aoabaxa BaooeÂ oeade¬´hi©

¬eÂaiz´ fizao di´c¬eÂi�z ¬ega¬dizg c�zÂizÊed ©a¬Âici©aÂi�z iz GÊiod ¬�oe´.

13. Ackz�ãoedgxezÂ

Aoo �ffice¬´, acÂiâe xexbe¬´, azd â�oÊzÂee¬´ a¬e a´ked Â� ackz�ãoedge Âhi´ C�de �f C�zdÊcÂ a´ ©a¬Â �f

�zb�a¬dizg, azzÊao ´e¬âice, �¬ eâezÂ ©a¬Âici©aÂi�z.

P¬izÂed Naxe: __________________________________________

SigzaÂÊ¬e: _______________________________________________

DaÂe: ____________________________________________________

g�´´i©

izÂixidaÂi�z

faâ�¬iÂi´x

©Êboic Êzde¬xizizg �f ´Âaff �¬ ´ch��o oeade¬´hi©

¬e©eaÂed di´¬ega¬d �f a©©¬�âed ©¬�ce´´

c�zfidezÂiaoiÂé b¬eache´

xi´Ê´e �f GÊiod ¬�oe, acce´´, daÂa, �¬ ¬eoaÂi�z´hi©´

c�zdÊcÂ ÂhaÂ di´¬Ê©Â´ eâezÂ´, ©oazzizg, �¬ Âhe ´ch��o c�xxÊziÂé
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O©e¬aÂizg P¬�cedÊ¬e´

Document Purpose

The´e O©e¬aÂizg P¬�cedÊ¬e´ defize h�ã Âhe GÊiod ca¬¬ie´ �ÊÂ a©©¬�âed ã�¬k iz a c�z´i´ÂezÂ,

�¬gazióed, azd acc�ÊzÂaboe ãaé. Theé a¬e izÂezded Â� ´Ê©©�¬Â Âhe Cha¬Âe¬, c¬eaÂe coea¬ azd

¬e©eaÂaboe ´é´Âex´, defize ¬e´©�z´ibioiÂie´ azd a©©¬�âao ©aÂhãaé´, azd ´Ê©©�¬Â ´Â¬�zg

c�xxÊzicaÂi�z, c�zÂizÊiÂé, azd ©a¬ezÂ ©a¬Âici©aÂi�z ãiÂhiz a©©¬�âed b�Êzda¬ie´. If azé ©a¬Â �f Âhe´e

©¬�cedÊ¬e´ c�zfoicÂ´ ãiÂh Âhe Cha¬Âe¬ �¬ Aoabaxa BaooeÂ oeade¬´hi© di¬ecÂi�z, Âhe Cha¬Âe¬ azd ´ch��o

oeade¬´hi© c�zÂ¬�o.

1. Oâe¬´ighÂ azd AÊÂh�¬iÂé

1.1 Guild Advisor

The GÊiod �©e¬aÂe´ Êzde¬ Âhe �âe¬´ighÂ �f Âhe GÊiod Adâi´�¬, ãh� ´e¬âe´ a´ Âhe GÊiod’´ daé-Â�-daé

oiai´�z azd ©¬ixa¬é c��¬dizaÂi�z ©�izÂ. The GÊiod Adâi´�¬ i´ ¬e´©�z´iboe f�¬:

1.2 Alabama Ballet Leadership Approval

Fizao a©©¬�âao aÊÂh�¬iÂé ¬exaiz´ ãiÂh Aoabaxa BaooeÂ oeade¬´hi©. F�¬ ©Ê¬©�´e´ �f GÊiod �âe¬´ighÂ, Âhe

Di¬ecÂ�¬ �f O©e¬aÂi�z´ i´ Â¬eaÂed a´ ©a¬Â �f Aoabaxa BaooeÂ ´ch��o oeade¬´hi©. De©ezdizg �z Âhe

xaÂÂe¬, fizao ¬eâieã xaé izâ�oâe Âhe A¬Âi´Âic Di¬ecÂ�¬, EèecÊÂiâe Di¬ecÂ�¬, Di¬ecÂ�¬ �f O©e¬aÂi�z´, �¬

az�Âhe¬ de´igzaÂed ¬e©¬e´ezÂaÂiâe. The f�oo�ãizg ¬e«Êi¬e fizao a©©¬�âao bef�¬e eèecÊÂi�z:

1.3 No Independent Authority

N� �ffice¬, xexbe¬, �¬ â�oÊzÂee¬ xaé a©©¬�âe ´©ezdizg izde©ezdezÂoé; ©¬�xi´e fÊzd´, bezefiÂ´,

´©�z´�¬´hi©´, �¬ ´ch��o acce´´ ãiÂh�ÊÂ a©©¬�âao; ¬e©¬e´ezÂ a ©¬�jecÂ a´ a©©¬�âed bef�¬e a©©¬�âao i´

g¬azÂed; �¬ c�xxiÂ Aoabaxa BaooeÂ Â� a âezd�¬, c�zÂ¬acÂ, �¬ ©a¬Âze¬´hi© ãiÂh�ÊÂ a©©¬�âao.

gÊidizg Âhe GÊiod’´ ©¬i�¬iÂie´

heo©izg ©a¬ezÂ´ Êzde¬´Âazd Âhe ´ch��o azd baooeÂ c�zÂeèÂ, Âixizg, azd zeed´

¬eâieãizg ©¬�©�´ao´, c�xxÊzicaÂi�z´, azd ©oaz´ bef�¬e Âheé adâazce

ez´Ê¬izg aoigzxezÂ ãiÂh ´ch��o �©e¬aÂi�z´

c��¬dizaÂizg azd c�xxÊzicaÂizg ãiÂh Aoabaxa BaooeÂ oeade¬´hi© ãhez highe¬ a©©¬�âao i´

¬e«Êi¬ed

fÊzd¬ai´izg cax©aigz´

´©�z´�¬´hi© �ÊÂ¬each iz Âhe ´ch��o’´ zaxe

b¬azd �¬ c�xxÊziÂé ©a¬Âze¬´hi©´

eâezÂ bÊdgeÂ´

âezd�¬ c�xxiÂxezÂ´

©Êboic-facizg xe´´agizg

azé acÂiâiÂé izâ�oâizg ´ch��o oiabioiÂé, ´ÂÊdezÂ Â¬az´©�¬ÂaÂi�z, �¬ ´igzificazÂ �©e¬aÂi�zao ix©acÂ
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2. GÊiod SÂ¬ÊcÂÊ¬e

2.1 Officer Roles

The �ffice¬ Âeax cÊ¬¬ezÂoé c�z´i´Â´ �f Âhe Chai¬, Vice Chai¬, V�oÊzÂee¬ C��¬dizaÂ�¬, EâezÂ´ Lead, azd

FÊzd¬ai´izg Lead.

2.2 Participation Categories

Pa¬ezÂ´ �¬ gÊa¬diaz´ xaé ©a¬Âici©aÂe a´ a oeade¬´hi© �ffice¬, az acÂiâe GÊiod xexbe¬, �¬ a geze¬ao

â�oÊzÂee¬. Pa¬Âici©aÂi�z xaé izcoÊde giâizg Âixe, fÊzd¬ai´izg ´Ê©©�¬Â, fizazciao ´Ê©©�¬Â, �¬ a

c�xbizaÂi�z �f Âhe´e ba´ed �z ©¬efe¬ezce azd aâaioabioiÂé.

Each a©©�izÂed GÊiod Office¬ i´ eè©ecÂed Â� ©¬�âide oeade¬´hi© iz b�Âh fÊzd¬ai´izg azd â�oÊzÂee¬

´e¬âice. DÊ¬izg each Âe¬x �f �ffice, each �ffice¬ ´haoo ©e¬´�zaooé c�zÂ¬ibÊÂe �¬ ´ecÊ¬e c�zÂ¬ibÊÂi�z´

Â�Âaoizg aÂ oea´Â $1,000 iz ´Ê©©�¬Â �f Âhe GÊiod’´ fÊzd¬ai´izg g�ao´, iz addiÂi�z Â� fÊofiooizg ¬e«Êi¬ed

â�oÊzÂee¬ ´e¬âice h�Ê¬´. If az �ffice¬ d�e´ z�Â xeeÂ Âhe $1,000 xizixÊx Âh¬�Êgh fÊzd¬ai´izg eff�¬Â´,

Âhe �ffice¬ ´haoo be ¬e´©�z´iboe f�¬ xakizg a ©e¬´�zao c�zÂ¬ibÊÂi�z iz Âhe ax�ÊzÂ �f Âhe ¬exaizizg

baoazce bé Âhe oa´Â daé �f Âhei¬ ´e¬âizg Âe¬x.

2.3 Voting Rights

Ozoé �ffice¬´ haâe â�Âizg ¬ighÂ´ �z izÂe¬zao GÊiod xaÂÂe¬´ Êzoe´´ Aoabaxa BaooeÂ oeade¬´hi© a©©¬�âe´

�Âhe¬ãi´e. AcÂiâe xexbe¬´ azd geze¬ao â�oÊzÂee¬´ xaé ´e¬âe �z ©¬�jecÂ Âeax´, aÂÂezd geze¬ao

xeeÂizg´, �ffe¬ iz©ÊÂ ãhez izâiÂed, ©a¬Âici©aÂe iz fÊzd¬ai´izg azd â�oÊzÂee¬ eff�¬Â´, azd â�Âe �z �ffice¬

eoecÂi�z´. Theé d� z�Â aÊÂ�xaÂicaooé gaiz â�Âizg aÊÂh�¬iÂé, g�âe¬zazce izfoÊezce, �¬ oeade¬´hi© acce´´.

3. Office¬ SeoecÂi�z azd Te¬x´

3.1 Year 1 Selection

F�¬ Âhe fi¬´Â éea¬ �f Âhe GÊiod, �ffice¬´ a¬e a©©�izÂed bé Aoabaxa BaooeÂ oeade¬´hi©.

3.2 Future Officer Selection

AfÂe¬ Âhe iziÂiao éea¬, �ffice¬ cazdidaÂe´ caz be z�xizaÂed Âh¬�Êgh Âhe a©©¬�âed z�xizaÂi�z ©¬�ce´´.

AcÂiâe GÊiod xexbe¬´ izÂe¬e´Âed iz ©a¬Âici©aÂizg caz z�xizaÂe cazdidaÂe´ f�¬ each �ffice¬ ¬�oe.

N�xizaÂi�z´ ´h�Êod be ´ÊbxiÂÂed Â� Âhe cÊ¬¬ezÂ Vice Chai¬ bé Ma¬ch 1 �f Âhe cÊ¬¬ezÂ Âe¬x/éea¬. Each

GÊiod xexbe¬ i´ ©e¬xiÂÂed Â� â�Âe f�¬ �ze cazdidaÂe ©e¬ �ffice¬ ¬�oe bé A©¬io 1 �f Âhe cÊ¬¬ezÂ Âe¬x/

éea¬, ãiÂh â�Âe´ c�ooecÂed bé Âhe GÊiod Adâi´�¬. Office¬ ¬�oe´ ãioo be azz�Êzced bé Maé 1. CazdidaÂe´

xaé be ¬eâieãed f�¬ fiÂ, ¬eoiabioiÂé, di´c¬eÂi�z, c�zdÊcÂ, azd f�oo�ã-Âh¬�Êgh; fizao a©©�izÂxezÂ

aÊÂh�¬iÂé ¬exaiz´ ãiÂh Aoabaxa BaooeÂ oeade¬´hi©.

3.3 Terms

Office¬´ ´e¬âe Âã�-éea¬ Âe¬x´ ¬Êzzizg f¬�x JÊze 1 Âh¬�Êgh Maé 31 Êzoe´´ �Âhe¬ãi´e deÂe¬xized bé

Aoabaxa BaooeÂ oeade¬´hi©. A ¬ec�xxezded oixiÂ i´ Âã� c�z´ecÊÂiâe Âã�-éea¬ Âe¬x´ iz Âhe ´axe ¬�oe

Êzoe´´ Aoabaxa BaooeÂ oeade¬´hi© a©©¬�âe´ az eèce©Âi�z.
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3.4 Eligibility

T� be c�z´ide¬ed f�¬ az �ffice¬ ¬�oe afÂe¬ Yea¬ 1, a cazdidaÂe ´h�Êod be a ©a¬ezÂ �¬ oegao gÊa¬diaz �f a

cÊ¬¬ezÂoé ez¬�ooed Aoabaxa BaooeÂ Sch��o ´ÂÊdezÂ; be iz g��d ´Âazdizg ãiÂh Âhe GÊiod azd ´ch��o;

haâe dex�z´Â¬aÂed xeazizgfÊo ©a¬Âici©aÂi�z iz GÊiod acÂiâiÂie´, â�oÊzÂee¬ ´Ê©©�¬Â, fÊzd¬ai´izg

´Ê©©�¬Â, �¬ b�Âh; di´co�´e azé ¬eoeâazÂ c�zfoicÂ´ �f izÂe¬e´Â; azd ag¬ee Â� Âhe eè©ecÂaÂi�z´ azd

¬e´©�z´ibioiÂie´ �f Âhe ¬�oe bef�¬e c�z´ide¬aÂi�z. Leade¬´hi© ´eoecÂi�z ´h�Êod ©¬i�¬iÂióe ¬eoiabioiÂé,

jÊdgxezÂ, di´c¬eÂi�z, f�oo�ã-Âh¬�Êgh, ©¬�fe´´i�zaoi´x, azd xi´´i�z aoigzxezÂ.

3.5 Vacancies

If az �ffice¬ ¬e´igz´, bec�xe´ izacÂiâe, �¬ i´ ¬ex�âed, Aoabaxa BaooeÂ oeade¬´hi© xaé a©©�izÂ az

izÂe¬ix ¬e©oacexezÂ, oeaâe Âhe ¬�oe âacazÂ Âex©�¬a¬ioé, �¬ ¬e�©ez z�xizaÂi�z´ f�¬ Âhe ¬exaizde¬ �f

Âhe Âe¬x.

4. MeeÂizg´

4.1 Meeting Types

The GÊiod xaé h�od x�zÂhoé �ffice¬ xeeÂizg´; «Êa¬Âe¬oé geze¬ao xeeÂizg´ �¬ ©a¬ezÂ Ê©daÂe´, a´

zeeded; ã�¬kizg xeeÂizg´ f�¬ a©©¬�âed iziÂiaÂiâe´; azd ´©eciao xeeÂizg´ caooed bé Âhe Chai¬ �¬ GÊiod

Adâi´�¬.

4.2 Agendas

The Chai¬ azd GÊiod Adâi´�¬ ´h�Êod c��¬dizaÂe agezda´ iz adâazce. Agezda´ ´h�Êod idezÂifé

deci´i�z´ zeeded, Ê©daÂe´, Ê©c�xizg deadoize´, azd iÂex´ ¬e«Êi¬izg a©©¬�âao, ©¬e©a¬aÂi�z, �¬ f�oo�ã-

Ê©.

4.3 Minutes

The Vice Chai¬ ´h�Êod xaizÂaiz accÊ¬aÂe xizÊÂe´ f�¬ oeade¬´hi© xeeÂizg´. A©©¬�âed xizÊÂe´ ´h�Êod

ca©ÂÊ¬e daÂe azd aÂÂezdee´, xaj�¬ di´cÊ´´i�z Â�©ic´, deci´i�z´ xade, acÂi�z iÂex´, azd iÂex´

defe¬¬ed f�¬ addiÂi�zao ¬eâieã. MizÊÂe´ xÊ´Â be xaizÂaized iz az eoecÂ¬�zic f�¬xaÂ azd ´aâed �z a

´ha¬eaboe d¬iâe.

4.4 Participation Standards

MeeÂizg´ ´h�Êod be �¬gazióed, ¬e´©ecÂfÊo, azd ©¬�dÊcÂiâe. The GÊiod Adâi´�¬ xaé heo© gÊide

di´cÊ´´i�z ´� ÂhaÂ Âhe ©a¬ezÂ ©e¬´©ecÂiâe i´ ãeoc�xed ãhioe Âhe xeeÂizg ¬exaiz´ f�cÊ´ed �z

a©©¬�âed GÊiod bÊ´ize´´.

5. IziÂiaÂiâe P¬�©�´ao azd A©©¬�âao P¬�ce´´

5.1 Proposal Requirement

Azé fÊzd¬ai´e¬, eâezÂ, ©a¬Âze¬´hi© eff�¬Â, ´©�z´�¬´hi© �ÊÂ¬each, â�oÊzÂee¬ iziÂiaÂiâe, �¬ fieod Â¬i©

´Ê©©�¬Â eff�¬Â xÊ´Â be ´ÊbxiÂÂed Âh¬�Êgh Âhe a©©¬�âed IziÂiaÂiâe P¬�©�´ao F�¬x bef�¬e ¬eâieã azd

a©©¬�âao.
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5.2 Proposal Review

The GÊiod Adâi´�¬ i´ Âhe ©¬ixa¬é fi¬´Â ¬eâieãe¬ f�¬ ©¬�©�´ao´ azd xaé ¬e«Êe´Â coa¬ificaÂi�z �¬ ¬eâi´i�z,

deÂe¬xize ãheÂhe¬ Âhe ©¬�©�´ao fiÂ´ Âhe a©©¬�âed ´c�©e, deÂe¬xize ãheÂhe¬ addiÂi�zao ¬eâieã i´

¬e«Êi¬ed, azd ¬�ÊÂe Âhe ©¬�©�´ao f�¬ oeade¬´hi© a©©¬�âao ãhez zece´´a¬é.

5.3 No Early Launches

N� ©¬�©�´ao xaé be Â¬eaÂed a´ a©©¬�âed ÊzÂio Âhe de´igzaÂed a©©¬�âao ©¬�ce´´ i´ c�x©oeÂe. Thi´

izcoÊde´ azz�Êzcizg Âhe iziÂiaÂiâe, ¬ec¬ÊiÂizg ©a¬Âici©azÂ´ ©Êboicoé, ´�oiciÂizg ´©�z´�¬´ �¬ d�zaÂi�z´,

´©ezdizg x�zeé, ¬e´e¬âizg âezd�¬´, Ê´izg ´ch��o b¬azdizg, �¬ ¬e©¬e´ezÂizg Âhe iziÂiaÂiâe a´ ´ch��o-

ezd�¬´ed.

5.4 Approval Outcomes

P¬�©�´ao �ÊÂc�xe´ xaé izcoÊde: a©©¬�âed; a©©¬�âed ãiÂh c�zdiÂi�z´; ¬eÂÊ¬zed f�¬ ¬eâi´i�z; Âaboed; �¬

z�Â a©©¬�âed.

6. FÊzd¬ai´izg P¬�cedÊ¬e´

6.1 Fundraising Scope

The GÊiod xaé ´Ê©©�¬Â ´ch��o-a©©¬�âed fÊzd¬ai´izg iz a¬ea´ ´Êch a´ ´ÂÊdezÂ ez¬ichxezÂ; acce´´

iziÂiaÂiâe´ a©©¬�âed bé oeade¬´hi©; c�xxÊziÂé eâezÂ´ ãiÂh a fÊzd¬ai´izg c�x©�zezÂ ¬eoaÂed Â�

Aoabaxa BaooeÂ Sch��o; a©©¬�âed ´ch��o ´Ê©©�¬Â ©¬i�¬iÂie´; azd �Âhe¬ a©©¬�âed ´ch��o ©¬i�¬iÂie´.

6.2 Fundraising Standards

Eâe¬é fÊzd¬ai´e¬ ´h�Êod be xi´´i�z-aoigzed, ¬eaoi´Âic, a©©¬�©¬iaÂeoé ´caoed Â� Âhe eè©ecÂed ¬eÂÊ¬z,

�©e¬aÂi�zaooé xazageaboe, azd a©©¬�©¬iaÂe f�¬ Âhe ´ch��o’´ b¬azd azd faxioé c�xxÊziÂé.

6.3 Fundraising Lead Duties

The FÊzd¬ai´izg Lead ãioo c��¬dizaÂe a©©¬�âed cax©aigz´, xaizÂaiz cax©aigz Âixeoize´, Â¬ack

â�oÊzÂee¬ Âa´k´, ¬e©�¬Â cax©aigz ©¬�g¬e´´ Â� Âhe �ffice¬ Âeax azd GÊiod Adâi´�¬, azd c��¬dizaÂe ãiÂh

Âhe Chai¬ azd GÊiod Adâi´�¬ Â� ez´Ê¬e ÂhaÂ aoo ©¬�Â�c�o´ azd fizazciao Â¬az´acÂi�z´ adhe¬e Â� ©¬�Â�c�o.

The FÊzd¬ai´izg Lead d�e´ z�Â c�zÂ¬�o Âhe x�zeé.

6.4 Sponsorship and Brand Partnerships

Azé �ÊÂ¬each Â� bÊ´ize´´e´, ´©�z´�¬´, �¬ b¬azd´ xÊ´Â be ©¬e-a©©¬�âed. N� ©a¬ezÂ xaé

izde©ezdezÂoé ´�oiciÂ ´©�z´�¬´hi© iz Âhe ´ch��o’´ zaxe, ©¬�xi´e b¬azdizg eè©�´Ê¬e, ©¬�xi´e

eècoÊ´iâiÂé, zeg�ÂiaÂe a deao, �¬ �ffe¬ ´ÂÊdezÂ acce´´, ©e¬f�¬xazce acce´´, �¬ ´ch��o âi´ibioiÂé ãiÂh�ÊÂ

a©©¬�âao.

6.5 Donor and Sponsor Records

Aoo d�z�¬, ´©�z´�¬, azd ©a¬Âze¬´hi© izf�¬xaÂi�z gaÂhe¬ed Âh¬�Êgh GÊiod acÂiâiÂé beo�zg´ Â� Aoabaxa

BaooeÂ, z�Â izdiâidÊao ©a¬ezÂ´. Aoo d�z�¬ azd ´©�z´�¬ ¬ec�¬d´ xÊ´Â be h�Ê´ed iz Aoabaxa BaooeÂ’´

�©e¬aÂizg ´é´Âex, CÊeb�è.
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7. Fizazciao P¬�cedÊ¬e´

7.1 Money Flow

Aoo GÊiod-¬eoaÂed fÊzd´ xÊ´Â fo�ã Âh¬�Êgh Aoabaxa BaooeÂ’´ a©©¬�âed ´é´Âex´.

7.2 Prohibited Financial Activity

Pa¬ezÂ´ xaé z�Â c�ooecÂ x�zeé Âh¬�Êgh ©e¬´�zao Vezx�, PaéPao, Zeooe, ca´h a©©´, �¬ ©e¬´�zao check´

©aéaboe Â� Âhex´eoâe´; ¬eixbÊ¬´e Âhex´eoâe´ ãiÂh�ÊÂ a©©¬�âao; h�od ca´h ¬e´e¬âe´; ©Ê¬cha´e iÂex´

eè©ecÂizg gÊa¬azÂeed ¬e©aéxezÂ; �¬ ©¬�xi´e ÂhaÂ fÊzd´ ãioo be Ê´ed f�¬ a ´©ecific ©Ê¬©�´e Êzoe´´

a©©¬�âed.

7.3 Expense Requests

Azé eè©ez´e ¬e«Êe´Â xÊ´Â be ´ÊbxiÂÂed Âh¬�Êgh Âhe a©©¬�âed ´ch��o ©¬�ce´´ azd ´h�Êod izcoÊde

©Ê¬©�´e, ax�ÊzÂ, âezd�¬, Âixizg, azd a©©¬�âao ´ÂaÂÊ´.

7.4 Financial Visibility

GÊiod �ffice¬´ xaé ¬eceiâe ´Êxxa¬é Ê©daÂe´ �z cax©aigz ©e¬f�¬xazce azd a©©¬�âed fÊzd Ê´e a´

deÂe¬xized bé Aoabaxa BaooeÂ oeade¬´hi©. Theé a¬e z�Â ezÂiÂoed Â� Êz¬e´Â¬icÂed acce´´ Â� izÂe¬zao

fizazciao ¬ec�¬d´.

8. EâezÂ P¬�cedÊ¬e´

8.1 Event Categories

GÊiod-´Ê©©�¬Âed eâezÂ´ xaé izcoÊde ãeoc�xe eâezÂ´, ©a¬ezÂ ´�ciao´, ´©i¬iÂ eâezÂ´, a©©¬�âed ´ch��o

´Ê©©�¬Â eâezÂ´, fieod Â¬i© ´Ê©©�¬Â (if a©©¬�âed), azd fÊzd¬ai´izg eâezÂ´ a©©¬�âed bé oeade¬´hi©.

8.2 Events Lead Duties

The EâezÂ´ Lead ãioo c��¬dizaÂe eâezÂ ©oazzizg, xazage Âixeoize´ azd â�oÊzÂee¬ a´´igzxezÂ´, ã�¬k

ãiÂh Âhe GÊiod Adâi´�¬ �z ´ch��o o�gi´Âic´, azd heo© ez´Ê¬e eâezÂ ©oaz´ ´Âaé ãiÂhiz a©©¬�âed ´c�©e.

8.3 Event Planning Requirements

Each eâezÂ ´h�Êod defize ©Ê¬©�´e; daÂe azd o�caÂi�z; aÊdiezce; â�oÊzÂee¬ ©oaz; bÊdgeÂ �¬ eè©ez´e

e´ÂixaÂe; c�xxÊzicaÂi�z´ ©oaz; ¬i´k c�z´ide¬aÂi�z´; azd a©©¬�âao ´ÂaÂÊ´.

8.4 Event Closeout

WiÂhiz a ¬ea´�zaboe Âixe afÂe¬ c�x©oeÂi�z, Âhe oead ©e¬´�z ´h�Êod ´ÊbxiÂ a co�´e�ÊÂ ´Êxxa¬é

izcoÊdizg iziÂiaÂiâe zaxe, c�x©oeÂi�z daÂe, oead ©e¬´�z, aÂÂezdazce �¬ ©a¬Âici©aÂi�z zÊxbe¬´,

ax�ÊzÂ ¬ai´ed (if a©©oicaboe), acÂÊao eè©ez´e´ (if a©©oicaboe), â�oÊzÂee¬ ÂÊ¬z�ÊÂ, ãhaÂ ã�¬ked ãeoo,

ãhaÂ c�Êod be ix©¬�âed, i´´Êe´ �¬ �©e¬aÂi�zao c�zce¬z´, a ¬ec�xxezdaÂi�z Â� ¬e©eaÂ/¬eâi´e/¬eÂi¬e Âhe

iziÂiaÂiâe, azd f�oo�ã-Ê© acÂi�z´ zeeded. The co�´e�ÊÂ ´h�Êod ao´� a´´e´´ ãheÂhe¬ Âhe iziÂiaÂiâe ãa´

ã�¬Âh ¬e©eaÂizg ¬eoaÂiâe Â� Âhe Âixe, eff�¬Â, azd ¬e´�Ê¬ce´ ¬e«Êi¬ed.

8.5 Field Trip Support

GÊiod ´Ê©©�¬Â f�¬ ´ch��o fieod Â¬i©´ xaé izcoÊde a©©¬�âed fÊzd¬ai´izg ´Ê©©�¬Â, a©©¬�âed â�oÊzÂee¬

´Ê©©�¬Â, �¬ b�Âh, de©ezdizg �z Âhe zaÂÊ¬e �f Âhe Â¬i© azd Âhe zeed´ idezÂified bé ´ch��o oeade¬´hi©.
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Azé fieod Â¬i© ´Ê©©�¬Â xÊ´Â be ¬e«Êe´Âed �¬ a©©¬�âed iz adâazce bé ´ch��o oeade¬´hi©; ´Âaé ãiÂhiz

coea¬oé defized ¬�oe´; f�oo�ã aoo ´ch��o ´Ê©e¬âi´i�z, oiabioiÂé, azd �©e¬aÂi�zao ¬e«Êi¬exezÂ´; azd aâ�id

ÊzaÊÂh�¬ióed deci´i�z-xakizg �¬ aoÂe¬aÂi�z �f Â¬i© ©oaz´. GÊiod xexbe¬´ azd â�oÊzÂee¬´ xaé z�Â

izde©ezdezÂoé xake Â¬az´©�¬ÂaÂi�z deci´i�z´, zeg�ÂiaÂe ãiÂh âezÊe´ iz Âhe ´ch��o’´ zaxe ãiÂh�ÊÂ

a©©¬�âao, deÂe¬xize ´ÂÊdezÂ ©a¬Âici©aÂi�z, �¬ c�xxiÂ fÊzd´ �¬ ´e¬âice´ ãiÂh�ÊÂ a©©¬�âao.

9. C�xxÊzicaÂi�z´ P¬�cedÊ¬e´

9.1 Approval Requirement

Aoo �fficiao GÊiod c�xxÊzicaÂi�z´ xÊ´Â be ¬eâieãed Âh¬�Êgh Âhe de´igzaÂed ´ch��o a©©¬�âao ©¬�ce´´

bef�¬e di´Â¬ibÊÂi�z.

9.2 Approved Communication Channels

Officiao GÊiod c�xxÊzicaÂi�z´ xaé �zoé be di´Â¬ibÊÂed Âh¬�Êgh ´ch��o-a©©¬�âed chazzeo´, ãhich

xaé izcoÊde Âhe Bazd a©©; ´ch��o exaio; a©©¬�âed zeã´oeÂÂe¬´; Âhe �fficiao ´ch��o ãeb´iÂe �¬ eâezÂ

©age´; a©©¬�âed ¬egi´Â¬aÂi�z �¬ ÂickeÂizg ©oaÂf�¬x´; a©©¬�âed ©¬izÂed foée¬´ �¬ xaÂe¬iao´; a©©¬�âed

©a¬ezÂ izf�¬xaÂi�z xeeÂizg´; azd az a©©¬�âed GÊiod c�zÂacÂ exaio add¬e´´ �¬ f�¬x, if e´Âaboi´hed.

9.3 Internal Coordination Channels

GÊiod �ffice¬´ azd a©©¬�âed ©¬�jecÂ oead´ xaé Ê´e oixiÂed izÂe¬zao c�xxÊzicaÂi�z chazzeo´, ´Êch a´

Âhe Bazd a©© �¬ exaio Âh¬ead´, f�¬ izÂe¬zao c��¬dizaÂi�z �zoé. The´e xaé z�Â be Â¬eaÂed a´ �fficiao

©Êboic c�xxÊzicaÂi�z chazzeo´ f�¬ GÊiod azz�ÊzcexezÂ´, fÊzd¬ai´izg ©¬�x�Âi�z´, �¬ ´ch��o-ãide

izf�¬xaÂi�z Êzoe´´ eè©¬e´´oé a©©¬�âed.

9.4 Unofficial Channels

Izf�¬xao ©a¬ezÂ c�xxÊzicaÂi�z chazzeo´, izcoÊdizg Êz�fficiao g¬�Ê© chaÂ´, ©a¬ezÂ-¬Êz ´�ciao xedia

©age´, �¬ ã�¬d-�f-x�ÊÂh zeÂã�¬k´, ´haoo z�Â be Â¬eaÂed a´ �fficiao ´�Ê¬ce´ �f GÊiod �¬ ´ch��o

izf�¬xaÂi�z. GÊiod bÊ´ize´´ xaé z�Â ¬eoé �z Êz�fficiao chazzeo´ f�¬ a©©¬�âao´, fÊzd¬ai´izg oaÊzche´, �¬

©Êboic-facizg azz�ÊzcexezÂ´.

10. V�oÊzÂee¬´

10.1 Volunteer Recruitment

V�oÊzÂee¬ zeed´ ´h�Êod be defized coea¬oé bé Âa´k, Âixe c�xxiÂxezÂ, azd deadoize.

10.2 Volunteer Assignments

The V�oÊzÂee¬ C��¬dizaÂ�¬ ãioo xaizÂaiz â�oÊzÂee¬ ´igz-Ê© ¬ec�¬d´, ©oace azd �¬gazióe â�oÊzÂee¬´

ãhe¬e Âheé a¬e x�´Â Ê´efÊo, heo© di´Â¬ibÊÂe �©©�¬ÂÊziÂie´ b¬�adoé ac¬�´´ Âhe ©a¬ezÂ c�xxÊziÂé, azd

c�xxÊzicaÂe eè©ecÂaÂi�z´ coea¬oé.

10.3 Volunteer Standards

V�oÊzÂee¬´ xÊ´Â acÂ ©¬�fe´´i�zaooé, f�oo�ã iz´Â¬ÊcÂi�z´, ¬e´©ecÂ ´Âaff aÊÂh�¬iÂé, ´Âaé ãiÂhiz a´´igzed

¬�oe´, azd aâ�id c¬eaÂizg ´ide ©oaz´ dÊ¬izg eâezÂ´ �¬ fÊzd¬ai´izg eff�¬Â´.
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10.4 Volunteer Agreement Requirement

Aoo â�oÊzÂee¬´ xÊ´Â c�x©oeÂe Âhe a©©¬�âed V�oÊzÂee¬ Ag¬eexezÂ / Ackz�ãoedgxezÂ F�¬x bef�¬e

´e¬âizg iz az a´´igzed ¬�oe.

11. C�zfoicÂ´ �f IzÂe¬e´Â

11.1 Disclosure

Azé xexbe¬ ãiÂh a ©e¬´�zao, faxioé, fizazciao, �¬ bÊ´ize´´ izÂe¬e´Â ¬eoaÂed Â� a GÊiod acÂi�z xÊ´Â

di´co�´e ÂhaÂ izÂe¬e´Â.

11.2 Recusal

The GÊiod Adâi´�¬ �¬ Aoabaxa BaooeÂ oeade¬´hi© xaé ¬e«Êi¬e Âhe xexbe¬ Â� ´Âe© �ÊÂ �f di´cÊ´´i�z,

¬ec�xxezdaÂi�z, â�Âizg, âezd�¬ ´eoecÂi�z, �¬ ©a¬Âze¬´hi© ©oazzizg dÊe Â� a c�zfoicÂ �f izÂe¬e´Â.

11.3 Disclosure Timing

C�zfoicÂ �f izÂe¬e´Â di´co�´Ê¬e f�¬x´ ´h�Êod be c�x©oeÂed azzÊaooé bé �ffice¬´ azd a´ zeeded f�¬

xexbe¬´ izâ�oâed iz ´©�z´�¬´hi©´, ©a¬Âze¬´hi©´, âezd�¬ deci´i�z´, �¬ ´©ezdizg ¬ec�xxezdaÂi�z´.

12. C�zdÊcÂ azd CÊoÂÊ¬e

12.1 Code of Conduct

Aoo �ffice¬´, xexbe¬´, azd â�oÊzÂee¬´ a¬e eè©ecÂed Â� f�oo�ã Âhe Aoabaxa BaooeÂ Sch��o Pa¬ezÂ GÊiod

C�de �f C�zdÊcÂ.

12.2 Constructive Participation

The GÊiod ´h�Êod be a ©oace ãhe¬e ©a¬ezÂ´ feeo ãeoc�xed Â� c�zÂ¬ibÊÂe, a´k Âh�ÊghÂfÊo «Êe´Âi�z´,

azd ´Ê©©�¬Â Âhe ´ch��o iz xeazizgfÊo ãaé´. ThaÂ ©a¬Âici©aÂi�z xÊ´Â ¬exaiz ¬e´©ecÂfÊo, xi´´i�z-

aoigzed, azd c�z´i´ÂezÂ ãiÂh Âhe a©©¬�âed ©¬�ce´´.

12.3 Concerns and Redirection

QÊe´Âi�z´ �¬ c�zce¬z´ ´h�Êod be ¬ai´ed c�z´Â¬ÊcÂiâeoé Âh¬�Êgh Âhe a©©¬�©¬iaÂe GÊiod chazzeo —

eiÂhe¬ a ´chedÊoed GÊiod xeeÂizg �¬ âia Âhe Bazd a©©. Whez zeeded, GÊiod oeade¬´hi© �¬ Âhe GÊiod

Adâi´�¬ xaé ¬edi¬ecÂ c�zdÊcÂ, oixiÂ ©a¬Âici©aÂi�z �z a ´©ecific iziÂiaÂiâe, �¬ ¬ec�xxezd addiÂi�zao

¬eâieã.

13. Rec�¬d´ azd D�cÊxezÂ ReÂezÂi�z

The Vice Chai¬, iz c��¬dizaÂi�z ãiÂh Âhe GÊiod Adâi´�¬ azd azé de´igzaÂed ´ch��o ¬ec�¬d �ãze¬,

´h�Êod xaizÂaiz �¬ ¬�ÊÂe Âhe f�oo�ãizg ¬ec�¬d´ a´ a©©oicaboe: �ffice¬ ¬�´Âe¬ azd oeade¬´hi© c�zÂacÂ oi´Â;

xeeÂizg agezda´; a©©¬�âed xizÊÂe´; iziÂiaÂiâe ©¬�©�´ao f�¬x´; a©©¬�âao ¬ec�¬d´; eâezÂ co�´e�ÊÂ

´Êxxa¬ie´; azzÊao g�ao´, ©oaz´, azd caoezda¬´; a©©¬�âed c�xxÊzicaÂi�z Âex©oaÂe´ �¬ ¬�ÊÂed d¬afÂ´,

a´ xaizÂaized bé Âhe ´ch��o; â�oÊzÂee¬ ag¬eexezÂ´ �¬ ackz�ãoedgxezÂ´; �ffice¬ z�xizaÂi�z f�¬x´

azd xexbe¬ izÂe¬e´Â f�¬x´; c�zfoicÂ �f izÂe¬e´Â di´co�´Ê¬e´; �ffice¬ Â¬az´iÂi�z xaÂe¬iao´; azd �Âhe¬

�©e¬aÂizg ¬ec�¬d´ ¬e«Êi¬ed bé Aoabaxa BaooeÂ oeade¬´hi©. Rec�¬d´ ´h�Êod be ´Â�¬ed iz Âhe o�caÂi�z
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de´igzaÂed bé Aoabaxa BaooeÂ oeade¬´hi©, ãhich deÂe¬xize´ Âhe �fficiao ´Â�¬age o�caÂi�z, acce´´

©e¬xi´´i�z´, ¬eÂezÂi�z eè©ecÂaÂi�z´, azd ¬ec�¬d �ãze¬ f�¬ each caÂeg�¬é.

14. Ozb�a¬dizg azd T¬az´iÂi�z

14.1 Officer Onboarding

Neã �ffice¬´ ´h�Êod ¬eceiâe �zb�a¬dizg ÂhaÂ izcoÊde´ Cha¬Âe¬ ¬eâieã, O©e¬aÂizg P¬�cedÊ¬e´ ¬eâieã,

C�de �f C�zdÊcÂ ackz�ãoedgxezÂ, cÊ¬¬ezÂ azzÊao g�ao´ azd caoezda¬, cÊ¬¬ezÂ ¬�´Âe¬ azd

c�xxÊzicaÂi�z ©aÂhãaé´, acÂiâe ©¬�jecÂ ´ÂaÂÊ´, azd a f�¬x azd a©©¬�âao ã�¬kfo�ã �âe¬âieã.

14.2 Officer Transition

OÊÂg�izg �ffice¬´ ´h�Êod ©¬�âide �¬de¬oé Â¬az´iÂi�z xaÂe¬iao´ ÂhaÂ xaé izcoÊde acÂiâe ©¬�jecÂ z�Âe´,

©ezdizg deadoize´, âezd�¬ �¬ ´©�z´�¬ c�zÂeèÂ (if a©©¬�âed f�¬ Â¬az´fe¬), fioe o�caÂi�z´, azd

¬ec�xxezdaÂi�z´ f�¬ Âhe izc�xizg �ffice¬.

15. AzzÊao Poazzizg Cécoe

AÂ Âhe begizzizg �f each GÊiod éea¬ (JÊze 1 Âh¬�Êgh Maé 31), Âhe GÊiod Office¬´ azd GÊiod Adâi´�¬

´h�Êod e´Âaboi´h azzÊao ©¬i�¬iÂie´, a©©¬�âed fÊzd¬ai´izg f�cÊ´ a¬ea´, az eâezÂ caoezda¬, ´Âaffizg zeed´,

c�xxÊzicaÂi�z cadezce, azd ´Êcce´´ xea´Ê¬e´. AÂ Âhe ezd �f each GÊiod éea¬, Âhe GÊiod ´h�Êod

¬eâieã ãhaÂ ãa´ c�x©oeÂed, ãhaÂ ¬ai´ed x�zeé, ãhaÂ ´Â¬ezgÂhezed ©a¬ezÂ ezgagexezÂ, ãhich ¬�oe´

ã�¬ked ãeoo, ãhich ´é´Âex´ zeed ¬eâi´i�z, azd ãheÂhe¬ oeade¬´hi© Â¬az´iÂi�z´ �¬ adjÊ´ÂxezÂ´ a¬e

zeeded.

16. F�¬x azd Tex©oaÂe C�zÂ¬�o

The cÊ¬¬ezÂ a©©¬�âed âe¬´i�z´ �f GÊiod f�¬x´ azd Âex©oaÂe´ ´h�Êod be xaizÂaized iz �ze de´igzaÂed

Aoabaxa BaooeÂ ¬ec�¬d o�caÂi�z. Whe¬e ©¬acÂicao, each �fficiao f�¬x �¬ Âex©oaÂe ´h�Êod idezÂifé iÂ´

d�cÊxezÂ ÂiÂoe, âe¬´i�z zÊxbe¬, effecÂiâe daÂe, ¬ec�¬d �ãze¬, azd �fficiao ´Â�¬age o�caÂi�z �¬ ´é´Âex.

17. AxezdxezÂ´

The´e ©¬�cedÊ¬e´ xaé be ¬eâi´ed bé GÊiod oeade¬´hi© ãiÂh a©©¬�âao f¬�x Aoabaxa BaooeÂ oeade¬´hi©.

P¬�cedÊ¬ao chazge´ xaé be xade x�¬e ea´ioé Âhaz Cha¬Âe¬ chazge´, bÊÂ Âheé ´Âioo ¬e«Êi¬e ¬eâieã,

a©©¬�âao, azd ¬ec�¬dkee©izg.
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A©©ezdiè — FÊzd¬ai´izg G�ao´

What the Guild Is Fundraising For

The ©Ê¬©�´e �f Âhi´ d�cÊxezÂ i´ Â� defize ãhaÂ Âhe GÊiod i´ fÊzd¬ai´izg f�¬ azd Â� ©¬�©�´e Âhe ´ch��o-

facizg �©©�¬ÂÊziÂie´ ÂhaÂ GÊiod fÊzd¬ai´izg c�Êod ¬e´©�z´iboé ´Ê©©�¬Â aÂ Aoabaxa BaooeÂ Sch��o. Thi´

¬�adxa© x�âe´ iz ©ha´e´ Â� ez´Ê¬e ´Ê´ÂaizabioiÂé: iÂ begiz´ ãiÂh a di´ci©oized Yea¬ 1 oaÊzch, bÊiod´

c�z´i´Âezcé iz Yea¬ 2, c¬eaÂe´ a x�¬e ¬ec�gzióaboe azzÊao ez¬ichxezÂ x�deo bé Yea¬ 3, azd �zoé Âhez

eè©azd´ izÂ� a x�¬e xaÂÊ¬e Yea¬ 4 azd Yea¬ 5 âi´i�z.

The GÊiod ´h�Êod be fÊzd¬ai´izg f�¬ f�Ê¬ coea¬ caÂeg�¬ie´ �f ´ch��o �©©�¬ÂÊziÂé:

1. A¬Âi´Âic Ez¬ichxezÂ

Opportunities that strengthen the artistic training environment for students.

IzcoÊde´: gÊe´Â facÊoÂé coa´´e´ ´©azzizg baooeÂ, c�zÂex©�¬a¬é, azd cha¬acÂe¬; Q&A ´e´´i�z´ ãiÂh âi´iÂizg

a¬Âi´Â´.

2. SÂÊdezÂ Readize´´ & P¬�fe´´i�zao P¬e©a¬aÂi�z

Opportunities that help students become more prepared, informed, and confident.

IzcoÊde´: edÊcaÂi�zao xa´Âe¬ coa´´e´ ´Êch a´ acÂizg, ´Âage xakeÊ©, hai¬, ©�izÂe ´h�e´, baooeÂ hi´Â�¬é, azd

¬e´Êxe´; aÊdiÂi�z ©h�Â� ´e´´i�z´; ©�izÂe ´h�e fiÂÂizg ´Ê©©�¬Â.

3. SÂÊdezÂ Eè©e¬iezce & C�xxÊziÂé

Opportunities that make Alabama Ballet School feel more connected, joyful, and memorable.

IzcoÊde´: NighÂ aÂ Âhe BaooeÂ; ©�´Â-NÊÂc¬acke¬ ©a¬Âé; ezd-�f-éea¬ eâezÂ; ãeoc�xe eâezÂ; �Âhe¬ a©©¬�âed

c�xxÊziÂé-bÊiodizg ´ÂÊdezÂ eâezÂ´.

4. Acce´´ & O©©�¬ÂÊziÂé

Opportunities that broaden student exposure and add experiences that would otherwise be harder to offer.

IzcoÊde´: fieod Â¬i© ´Êb´idie´; oeade¬´hi©-a©©¬�âed fÊÂÊ¬e �©©�¬ÂÊziÂie´; o�zg-Âe¬x ©io�Â �©©�¬ÂÊziÂie´

´Êch a´ Neã W�¬k´, �zce Âhe ´ch��o i´ ¬eadé; c�zÂizÊizg Â� izâe´Â iz bÊiodizg Ê© Âhe SÂ�¬éb��k BaooeÂ

Se¬ie´.
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Poazzizg A´´Êx©Âi�z´ bé O©©�¬ÂÊziÂé

The´e a¬e Âhe ¬ec�xxezded ã�¬kizg ©oazzizg ¬azge´ Â� Ê´e iz Âhe fiâe-©ha´e ¬�adxa©.

PLANNING RANGE (PER INSTANCE)OPPORTUNITY

$2,000–$2,750GÊe´Â FacÊoÂé Ma´Âe¬-Coa´´ Vi´iÂ

$1,200–$1,800EdÊcaÂi�zao Ma´Âe¬-Coa´´ Vi´iÂ

$500NighÂ aÂ Âhe BaooeÂ

$800–$1,500P�izÂe Sh�e FiÂÂizg Daé

$3,000–$5,500R�´aoie O’C�zz�¬ AÊdiÂi�z Ph�Â�´ Daé

$1,500–$2,500C�xxÊziÂé EâezÂ (P�´Â-Sh�ã Pa¬Âé �¬ Ezd-�f-Yea¬)

$2,500–$5,000Regi�zao Saxe-Daé Fieod T¬i© SÊb´idé

$8,000–$15,000+Oâe¬zighÂ / De´ÂizaÂi�z Fieod T¬i© SÊb´idé

$3,000–$8,000Neã W�¬k´ Poazzizg / Pio�Â Re´e¬âe

$3,000–$8,000SÂ�¬éb��k BaooeÂ Se¬ie´ Izâe´ÂxezÂ

$250 eachEdÊcaÂi�zao C�xxÊziÂé Sexiza¬
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